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3l«|t(UU| 
£?aRAORDIKARY 
w*f I—1 
PARTI—SecUonl 

'Qiflranr ^ Troftw 

fVBLlSHEl) BY AUniORlTV 


K 3D4| 
No. 3041 


3(PNill9, woa/^liwvt 7> IWO 

NEW DELHI. FRIDAY, AIKJHST 29* 2008/BHADRAPADA 7, \m 


ftw Tranw 

(BOT 

TTOFT 

29 3RW, 200« 


Tf* 1/1/2008-30##,— CIO ^ ^T3=I 5/2/2006-^^ftOT- IH C^> 

05 2006 % iHd'frt W m [(3m[.^.3nf. ^ ^RR #i 3rf^lft*Rf 

% ti5n.TifefT 3r*i ^*(w< ^ ^ tg] u 5/2/2006- 

^R«n-III(^), 07 2006 fRT % a(rfi|^iR4r fi*ir ^4diR4 ^ 

5rat Tf ^■. 5/2/2006-^fFII-III(^), 08 MTO, 2007 

% Rii)! ^ *B I ati'q't'i ^ W -(tiiRifl 'il'wfl'H WT ^t^3Tf ^ 

^RfiitT girf*Nf (iw ^Rfik w ^ ^.rft.) Ii e^NifM atr 

l^raiRf ^ 95t ^T*<) % Wsrf #5 w*r-ura wraft 

#[ ^Rcrt^AiT #i ?ft, *Rff (Wr^-Titif sAt ^f?R eip# % 4 3N^ft Rm>iR^f 

24 JTT^, 2008 #f ^ I ^ %’, V, ‘Ji’ ?t«n ^ 

tRT 3rf^ *iRrfk ^aif % +44iR4f R^m-* dV (3iK.^.3nf. %RRn)% 
?Rwf/3(sraf ^ 5^ RtoiR^iT 'r wt RraR-l^*Rf ^ ^ H?ft*nT % 

WTf^ r^'fiiRiiiT ^ ^ 44«i R"r«i ?:- 

(i) 3TmfTr^Tngff PiHRiRi i d %Rt5^qR3ih ^f ^^%TT?^Rrq3RiR 

^:- 


3iRrt»i 51^1 

Tn^JTTW'ftRf^T 

^fs-l 4860-20200 W? 

^fs-l 5200-20200 ?itc: 

^4-2 8700-34800 

^%-2 9300-34800 ?q<^ 

^^4 39200-67000?^ 

t?Rfs^-4 37400-67000 


(l! 
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(ii) #fR 4 # ^ ^ ^ 75500-80000 ^ 

(^lf^^^(R^ft[03 SfiT?l(T4S?T^) •RWT'Sn'Pir I 

(iii) amk ot is i<R i ^«ir ^)T% is i?R 


3 Tmt^ 

fl 44 >T 7 ^| MUM 

_______ ' 

10000-[5200 ait 10325-10975 

'^'T^ % ’^-•diji'lf^ itFPiri % i<R 

^-3 i 6100 59 ^ ^ is i»R 


10650-15850 f 4 lT ii itFWH 

^-^,-3 # 6600 

^ TrT^ q?Fr ^-3 T 6500 ^ Tf^ 


12000-16500 % ’^-TRfffilt! idHMR 
i)t^itRis -3 i 6600 WT 4 irisi?R 

^ trR- If .^.-3 ii 7600 ^ 

_ 

12750-16500 i> itHMR 

% itR ts -3 i 7500 tBI is 

itR 


liiiiliiiiiiiHM 

^ 7600 ^ 

143 (X )-18300 ^HI| % 

is i?R- 1 t,it .-4 i 8700 ?S 13 : 

% 1^-3 ^ 7600 ^ 


15100 - 18300 ? 9 IT #I i^-tftfitfi|cT i<RJlR 

%f^i(Ris -3 i 8300 wr^isiiPi 

is ifR- it.ii .-4 i 8700 ? 4 ij 

16400-20000 WT W 16400-20900 
^ i(R 

is -3 i 8400 59 ^; ^ is ifR 

is irR- 'ft .it .-4 i 8900 

14300-22400 ^ W 18400-22400 
^ itPRRl % iiR 

is -4 i 9000 WT sfiris itR 

is i?R- it.it .-4 i 10000 ^ 

22400-24500 ? 4 V, % i«W 4 Ml 

#> ifR is -4 i 11000 43 is 

i(R 

tin- Tft.tt .-4 ft 12000 Fit 

22400-26000 ^ fRi 24050-26000 

ts 4 i l 3000 ? 4 ^ 43 isifR 

t*(.t.it. -h ii FT| ft 75500-80000 
Fit ^ 3 tfttra ^) til t 4 i 

ttl i(W 4 H 3 RFI i tHWI ‘1411 


TOfNi «?il«R* (M HRife ^ rft^ 3fli ^ 

?R^niR, 45 ^ 1 ^ sRireft^ is sqr is % 

?TW 3^' ftHi 4Icft # arf^f^gs ifT^/^iff, ^ % Iri^ 3 !rf^ 4? 


3 ?-/fi 






















^ I 

1^0)42: 

1^ 3w ti*ntr%491 

(tv) ^(W Rt|f<“l %4^'^’tN^ 5»^«i^<R^*ihi^4^ju 

^iR'IR'R 01.01.2006 4 areffelip^4 1.86 
^iiyiiii*n^*l5^ 10 % 3^4 •jJ'ifR’fl 15W]R>R^ 

lIMTWlT4^f?Ttft3^Pf’T^(R^^^(R%^^^tPI?rtf I Oi4>KSRI 
^ 3I^Jil<(H % T^-'HSfiiftrt ^n-(JiH % V>H)|I iJ® ^(R 4 

titilRm ^(ii ^ ^ R*!! ’^n<>ll I ^(H aik ite 

4 30411^^ # 01.01.2006 4 

(v) 3n4^ GLiii 2.5 4 4 3 kI^^ki I^*h 

^ OT ^tR ^-3 ^ 3^515(14 % 3pii-Th^ 3.5 jfihra 

4 iift*f-ftii ^(Htifti 4^4 4 jfiRifi w#: 

(vi) ^Rqci *RII JRR ^>4 % Rm ‘4)*q«’ 4 qRiti 4 ^ fiPff ‘•HI i, 

^n*t 4 w % N)*r^iR<iT % fi^I^ Mft<i8H *RiT ^-I/i? ?W1 % ^41 % ten? 

(400 t 600 ^ ^ ^ I m spr ^ f# (300 

4) ^IPR 400 ^ ^ W t: 

(vii) anrahtSRT^R^ ^f?itft3 (iRRiiW 4t*R jtIpr (i?. 4.4.) % aRpfet 

10, 20 <Pn 30 'F (ft^T w^tqqi Mqi'i ft's, ■qui'l I H.4.4. <i‘g5 *4 

4i»f4W IT 4 

(viii) #i4N a4 ^ (#.'ft.i?iT.^.) ^ h«iI^04m> (4.amf.4.) twr 

5Bd3?K% W'RR^Sff^r^^ ^3(pRi(R4T% Oil!.liraAfRd 

4 ^ t(R 4 ftnsiftvff ^ iraraPft! »nRnr 
iraraA® ^feqilfn si’ni f i pnft, 4,3n^.4.4 'W’r «i(I*i swt 
4.34.4. % 4 4?^ 34 ^ ^ ^ aifiBnlN'sro »ro 

'sini mifl <.^*11; 


(ix) V 4 1 ?® 3 IK 4 ^iRwr (wr wf ?f 4 w 

aiRV^IeS 44; 3ih 
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[PartI—^EC. l] 


jn^; - 


(^) ^ ts-2 4SflO ^ % !lf^ ^ 4 ^ 4 Pi- 4 Rid 

3?h ? p | 8 ^ ifhr ^ ( 4 l P1<W ) 3qtT 

W 3T1T1R P l d>l4K ^ ^ ^ (^iPra) % grfllef i T fM ^ 

trR fS-2 ^■, ^ ^ 3 I? 5400 5^ ^ 3WRff*1^ ts' 

II'4H ft)4l ^jniTTT; 

(?I) ^rn ^-2 4 4800 ^ *4^ 43" Pr4ft?T ^41 ^ '^1^ ^ 

oPidid^ ^41 o<i'F % 3rf?itt.iRjif, #1^ ?rf%r4W4 3TT?i;fctf^r^ 
^ cWT tj<s!jid4 *l4i3ff ^ araf^ 3r?r aif^rafWf ^ '>fl ^ 
tf-2 4 3?% ^ tg’-3 ^ 5400 ?413; w Tf? IRR 

'flUJ^'ii; 

(n) ^ f1*IT ^ 30lfer ^ai HSTilf, 3?^54R 

3ff^RRf53fi 3lk WR; 3Trft 4j| 3im%?T 

f^RT ■jui'-'ii d*(i 3^ SRI ^isn-'+H *^d i^dd ^-2 4800 "% 

i ^ sii^q4 ftwfM^3mi^ 

% i+idWip'M ^wrtt^/5^ aif^ranti (i^.aiis) rI 5400 ^ % ils 
%R ^IRI ^ t5-2 ^ Tmj amniT 3ih TT.BltW ^ 5400 ^ 
^ |q: ^ t?-3 xai airi^; 

(El) 3TR,XRI^34TRf^lRTff%¥*^ V3lf^RElfM^^lte-2tf48(K) 
WT % ^ W ^ ft’lpR ^41T^ eh t?R Ife- 2 ^ 

5400 '(■Hii RT ^'tn HSRvj|n^i|| I 

2 . 3T^!J-1 % WT-45 ^ 41?; f^^XOT % 3R;?IR % Rlf^ REf^nPqi'W 

3ife(i #wT3if % ■4iiP?R( #> Hr 3Ri)f8ra ■t?RRiit eir wRif anf^ % ?Rin 
aiRifEi SRI 3#c rrbr srt 33 er Hr ri^ OPt 01 ^rrO, 2006 wj, 

^ I 

3. "RtRif’rati3MR31^M3Ri1HlS»1^’I?rftHl?Ra3, 2008 I 

4. sRRff ^ H 3IRfRr g!t Hl'WRsilT RWRT fff R f%4T ERH I Hi 

TOPf ^ EjiTrfR ^ HRfff Hrt aiRiR I q?# Hiw RhsjR ^ (2008-09) 40 

BHkM ^ ?i*n ^ 60 Blrl«ld uHl 3RT^ (2009-10) '4 jTRt)) i 
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5. WTfT t ft> ^ »f5ira^ ^ WT rt>l1<«4H % ^HHH % ^ 331*^ ^ 

(^I'ftiRitlT ^ 'RT^iR SRI ‘iftti TJ^i 'fiw ^ «Th R*)i I ^ ^ stS^ 4)^'ni 

6. atwffi 3i^ ^ ^ % #ra: 

11^'>if^Rprfft^^ 

^ % MilR SfiPTr 53R IStR ?R ^ I 

7. SR ^ Tnftti R ^ 11^ l^*iP! ftftiw RmiiRjiif ^ f^*ii'iWiiid*i sro ^ 
TltsFRlPlfT RIRHI 3lh SR RIRcff m R5I ani^ sf^im/amr Rirf% ^ 
jrftraR *^151^% RiR WRf ^If? JIM ft><ii 'siniJii I 

8. RfR t^rf^ R|p|<im 1^1^', Rtfti uroftn ftt^RIRR! Hlf^RiRTi, ^ 

Riim^b 1^ ftRiiR snf^raRoi, aipihT, 

(Pir RRiftR jrfriRmf 311% a, - % 31^ aih Tp^<n^^ sst 2.5 rrs rrii; sik 3 
HI® ji%i5 (%r suRTR 3ik «R %) % 3^giiT %i R^ 311% ^ ftnwftR 

^RW!K^RR f%it I (Wift, ftftre iii(^*<»if f Rii%i rs rr<<i 7 Rit 

^ RH^RI t^RI (ii^^3lh:3IRra^(^Rr%RW3% %IR ^rpTI^^ KRlf sfil 

%r Rrtt Rt 3Rrar 3jR 3ih aiiRiR % 1^ T5g?R ^(R ®r iretrf^ %tHT ^ i 

3IHI fS|®IRf % anwi^ 3ihR%f % f^ii. ^IHR uftRlIlfiltl itdHHH t Hrt% I 

9. RTHR ^ #!% 3(^ #1® %[ (4.Tft.R?l.1?q5.) ®>nf3 RSR 3R^ % % 

3lf*ni)iR?ft' 3lk RRI SHI^ CWI %I^ f*fR ^ ^ %?T RSlf^PRf % 

3RR M ^ RH 3I5%R ftrgRI HR ^ RR I; 3%l) ^ ^ %RI 

% R%R>f ^ HIT^ 1^ cItII%EtR 31*f 4^1) %f R? HI ^ 

tt#H5fe?IRT3I^%RRft%>To!pif^TIIPI%IRITRf^f^a[IlJTTT | 

10. ?RHRHlft%tft>%^3Itf#H;HHf^3lfllHI%f 

JTRRR ftiHSM % HR ^ Hrtt %I I SR % 31% 3RTf%Ff R^ HI 

^5R %H "tilRfr^* ailRicR % SUHR W ^ ftiRI HI RRkR | I ^RST RSIRH % %«! f%I 
■TRtRSf^%3RHft%f^RRRHR^%H^f%fRi:‘flHI^%r I 

11. R^HR ^ H1RI%5 HR ^ 31% %Pl^' cFI R%(fr % RRR Rft5[(f% RRR 

RR^ % RRH 3irtRl3 RH RTRFJ HiHf fq’Hl'i 3lt^ ^RI 3I^HR RR RR3^ 

(^.SIR.^.sff.) %^Sn^R5t RH fJi’iJI t I RRHR%RRR?f ^ %fliR 

H% IRRHR^%%‘^’Ht'I%irl^2000?R^Hrft%^t^RflT^3^aiSReiTl^ 
Hl^t R5I ^ sitr RR Rwr^HHlf t^PRR 3lt^ jft.3iR,^.3il. SR ^if^i R^ RR 4000 

RR^ %T t 3^^ SR f%Rf ^ ‘^fi’ RR ^ %’ RR RH % %%!' ^ ^ 3lfrlf% 
%? % ^ ^ 3fTr^ ift ^?r8 ^ i'Hd) t i 
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THE OAZEITBOF INDIA: EXTRAORDINARY 


[PartI^-Sec, L] 


12. 20 ^raer ^ ^ 

^5 (ttH ts-4 ^ ^ 10000 tra, 3T*rar ^ 1^-4 ^ 8700 

^'1^% 3?^>T^Tff^I^^n-i ^ ■Min 'I'JT^ R*(Pl<l ■(I'll •im.^ ^ I M'lfSn 

^ wtRw si^rai 3raTT-si?R ^ srasrif qjf 4w4nW5 ('ifrivftH) ^.^ft.'ft. % 

‘tiq'i fii'Hi 'Jiin'ii I 

13. V, V, 

#3irahg)tft(M)iR?it'i?^n5BR%Rr»k5it5^T^R:?<i%wn3ig^f^fNTTi%’RTii-^% 

^f^-3 5?if!iT w ^ 1t 

^?n^^%Rn^w-3'i5^^iTW!iiiPf*xpiiifti?piTftwTfRr^5m^^ i 

14. I 

15. ¥ra!R ^ f^ t airaRi SRT 3n^45^ Rm>iR?iF 4?) ^ 31 ?r ^ ^ smi irm 3^ 

TRft>rk3CT^3TRl^f^l(l 15R5R 5iS HmilRldT 4 ^ 3T^-III Rfltl i I 

16. 5^ ^ fti449aii^l^iR^’RRiTik3i?R^ siRnEl^f^ 

I 

17. ’TRft MWH '9iN*l<i '5RI ^ “iiHi} ^(■^(g'li nutft ? I 

an^ 

3n^f^WTtRE??455^4il’m5I%3TOraRW|0'»IT4^ j|+[f^l4 fij’ll '1(11'. I 

3fi^ jIM t RK ■m'^'tm 4? 134 ) ^ *n3S % H:inn4l/fqMinT, ^154 mi^oi-iT, WT 

7IiRi?t^% g^ii«*T rmr^ #?RRffsm?; i 


^tn «t^q 




3HIIWW 




^ qnf^qJ ^ 'w'WRtn 

*1% ^ dii«(lM ^ ’ftnHftrff 3(lk 5RF 3^ ^ m, ft“f«iT ^ ^?lf^ <(rcii 

1 , ^ 

L ^TfHMPH 

(i) Y™#iftfer<h»f^iiR-(iTaflk3itoi^^^^ 

f^i^jiM craiin^m3=T^Y^TyT3; 

rwk (i^p ^iHi I 



’wprHtnr’^?pniT^ 


tfriffi ni ihw- tfw i 


1 T^TT-l 2550-55- 

2660-60-3200 


2 ^-2 2610-60- 

3150-65-3540 


3 ^-2^ 2610-60- 
2910-65- 
3300-704000 


13^-3 2650-65- 

3300-70-4000 


5 ^4 2750-70- 

3800t75-4400 


6 ^ -5 3050-75- 

3950-SO-459O 


W-6 3200-85-4900 


8 t^^r-7 4000-100- 

6000 


9 t^¥-8 4500-125- 

7000 


10 ^:;T-9 5000-150- 

8000 


11 ^-10 5500-175- 

9000 
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12 

^-11 

6500-200- 

6900 

13 

j 

6500-200- 

10500 

14 

j 

7450-225- 

11500 

15 

T3^-14 

7500-250- 

12000 

16 

T3^-15 

1 

1 

M000-275- 
13500 

17 

! 

8000-275- 

13500 

13 

TT^-16 

9000 

19 


9000-275- 

9550 

20 


10325-325- 

10975 

21 

1^-19 

10000-325- 

15200 

22 

T^-2(l 

10650-325- 

15850 

23 

1T3T-21 

12000-375- 

15500 

24 

m 

12750-375- 

!6500 

25 

^- 2 } 

i2(KK)'-375- 

18000 

26 

TT^^-24 

1430(M[)0- 

18300 

27 

T^?T-25 

15100-400- 

L8300 

28 

■q^-26 

16400-450- 

zotxio 

29 


[6400-450- 

20900 

30 


14300-450- 

22400 

31' 

^-29 

18400-500- 

22400 


SRT 





8700-34800 

4200 

8700-34300 

4200 

S7OO-34SO0 

4600 

8700-34800 

4800 

8700-348(X) 

5400 

15600-39100 

5400 

15600-39100 

-5400 

15600-39100 

5400 

15600-39100 

6100 

1560009100 

6100 

13600-39100 

6500 

15600-39100 

6600 

15600-39100 

7500 

15600-39100 

7600 

15600-39100 

7600 

L5600-39100 

8300 

15600-39100 

8400 

15600-39100 

8400 

39200-67000 

9{m 

39200-67000 

9000 











































mm 

















































































































































[^TPir-^1]_ ___„_ 9 



•AS 

ihfl 

tjjll llW WWl'l VQ 

[(ntiMfemliHUM 


Jf\~ 



Itm" 

iflH W 





321 


22400-525^^ 

24500 

HI 


11000 

K£2a 

E3M 

37400- 

S7000 

11000 

33 

T^n-31 

22400-«00- 

26000 

fe-4 

lijllll 

13000 


75500- 

>0000 


34 

i^«-32 

240S0-630- 

2^ 


39200-67000 

13000 


7S500- 

aOODD 


35 " 

^^T-33 

' 

26000 

(ftna) 


ms 



80000 ^ 
(ftwO 

- ^ 

36 

k 


30000 

(ftiW) 



?pf 

4nr4m 

^iftnr 

90000 ~l 
(PmO 
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i2 

( 11 ) 





(1) 

WTTTrf^ 



n(HK)- r^.soo ^ ^ 

ts-.T (15600-39100 5^ #5400^1111535^^ 1 



10650-15S50 ^ ^ 

^ 6600 


fe3 ^ 65(K) Ttjtt ^ ^ 1 

r^ W f 1 ^ 4‘ % 



^ ^ t 1 


12730-16SU0 ^ trRHR % ^ 

^ 7600 , 


3 4' 7f>{]0 f 

ferr w i 1 ^f "q^rTf^ ^ 

1 


15 100-1 S300 541^ % i^-HHi^lfr ttRUH % tfR 

tfR TT^te^ ^ 8700 7^ 



(^■41 TFTT t WS^T ^rR ^-4 ^ 77^ 
TRT t 1 ^cH ^'^-4 ^ ^ 

37400-67{)00 MT7 W 1 t 

^ ^ ^ 7m ^ 

'^rH<jr^4T ffm ^ "^rFft 


] H40(.l-22400 ^ ^ 

^ loooo ^ 



q#II t 1 ^^chU 

16 ^ 

^ 3T^Tfr ^ 

2008 ^ ^r^T ^ 14 ^ 

^ t SITI 


22400-24500 ^ tfTWT ^ 

^ ^ 12000 fm. 


fe4 ^ 11000FR?;w^tfi^ i 

1 


«00(JU Wq; (f^J W #fFr ^rEWR 

1 

7TO 371^ tM mr^ra^TOT 

&I7T ^i(? jfn^ 1 


^BIKIIiE!KEIl.-C«Sinl=i;CEeilLNSiBE^EEiE^^ 










[HFir 
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II 

sooo-13500 FT5: ^ 'j^-flTiifini idHHH % fim ^ 
^-3 (15600-39100 ^ #5400 54it45t^sIN r i 

T^lftT 1 


10000-15200 ^ % 'l^-iratf^itr ^<HHH f?m %T 
^-3 #6tOOW5;^ife^ 1 

is ^ 6600 ¥1^ 

1 


12000-16500 WT ^ TJ^-RTlW^ ^ ^ 

^-3 ^66007^^^^ 1 

^ ^ 7600 ^ 

*N( ^ 1 


14300-18300 ^ ^ 

^-3 1 

^ ^ #cR ts-4 ^ 

8700 t^5*ir TO TO ^5- 

4 ^ 37400-67000 ^ 

1 


16400-20000 ‘m. % ^5TOR % ^ 

^3 #8400^W^ittR 1 

^ ^ 8900 ^ 

TO t TO ^ 

TO^ 1 


18400-22400 ^ ^dHHH % ^ 

^■4 ^9000P1TJ^^^^ 1 

^ wtte ^ 10000 TO 
^5^TOt 1 


22400-24500 ^ ^ 

^-4 ^ 11000^^1^^ 1 

its %T 4nitft3 ?R 12000 5^ 
ftRT W 1 1 ^ SIFT ^ 

^ ^ 18 ^ 
^ <n4^\ '311^ 1 


24050-26000 ^ ^dHHH % ^ 

fe-4flf 13000 1 

^^-4 ^ ^ -il*< ^ 

75500-80000 ^ ^ 

^cl4HH TORT TO i 

43 !ff?rw 5aft ^ TR ^ 1 

i 

80000 Wi; {Pm) ^ #^^^I ^dHHH 1 

80000 TO % #fw ^dWHH ^f 
11^ ^ ^ ’^1 

Rpjf^^TRj W T3?^ TR WT 

^ 3RR ^ ^ 'TRSIN 

^cTR tl*5H ^tR R^hT 4it ^Wl" 


^in ^ 5Rt^ ^fkr i 


3n^ 

SRI w(t r^k J 
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8000-13500 % ^-TTTTff^ ^ I 

fe-3^ 5400 Fqi^(15600-30100 I 

10000-15200 ^ ^ ^ ^ 6600 

fe-3 I I 

12000-16500 F^T^ ^ ^-^mtf^rTT ^ %T ^ ^ 7600 F^ 

t^-3^6600FTn^^if^^ I tor w i 

14300-18300 ^FTTH to to ^ ^ 8700 F^TI^ 

^^-3 ^ 7600 to I tor Tnn f^j ^ ^-4 ^f 

^1^1 I ^fTT ^-4 
37400-67000 tor W I 

16400-20000 F^^ ^-TfFTtto ^ to ^ ^ FJT 8500 ^ 

fe-3 4 8400 ^^ #fTF I tor TO ?PTT ^ ^-4 ^ 7^ 


18400-22400 WT ^ tom % to ^ tor ^to^m ^ 10000 FTTT^ 

to4^0O0OF^ Fiitotor I torw i 

22400-24500 fttt^ % ^-^jrftto tom to to to ^ 12000 

to4 4[‘I lOOOF^^^^to I torwi 

24050-26000 Fq^ % to^tR % to to ^?R to4 ^ ftoR4 ^ 

to4^ i3000Fqi^qqtoto J ^ mto ^ 

75500 - 80000 ^ TO 

tom (tor^ 3 jjftor 

^ ^Tt)l 


80000 ^ (fto) ^ tMpT ^rTTOF J 


TOfhi qq to tofi ftof ?5t 
5r?to ^ tof^ 80 ,OOOfw^ 

Ffl^r+iST ^ruHiH ^ ^=(f ^ 

^ 4^ qr U^R 5^3^ ^ ^ 

TOq^FT^to ^ ^ tor 

^IR'II I 


tiftT FTito to^ qifto^^ 
UTrFrriJ I 





E£9 

TP^ ^tTR 3irat^ T|S f^niEifW 

’^nwTT ^’f*whr 

i. 

8000-13500 % <pf-??ilft(f ^WJVFf ftp^ ^ fl&3 
(15600-39100)"Jf 5400?5H«rTls^ i 

1 


10000-15200 ^ ^ ^-TOl^Rf ^dHHR % ^ 

45-3#6100^^^^ 1 

it's 4^r ^ 6600 ^ 

f^! m 1 


12000-16500 ^ ildHtiF % ^ 

ts-3if6600^4JrTte^ 1 

ts ^ ^ 7600 wi? 

R>41 ‘l«l 1 


14300-18300 54^ % #<nnR % ftin ^ 

^-3^7600w^^is^ 1 

^¥ ^ TftilftRT W. 8700 wn 
W ?MI ^?R «-4 4 351 
W 1 41W 4 b- 4 3f5ifttl 
37400-67000 FPifinmpn 1 


18400-22400 w; % ^(WIR % Itnr ^ 

^-44f9000^ 1 

^ ^r?itf*Rr ^ 10000 
f^l *w\ 1 


22400-24500 w( % '|cf-3Rffft<T ^irm % ^ 

^-4 if llOOO^^^is^fPT 1 

ts ^ ^ 12000 ^ 

1 


22400-26000 54H iwi 24050-26000 W( is 

13000 ^5 

^ 1 

^ t?-4 # ^ ^ 

^ ^?VH TRr1lft!f 'WbCl 
^ 75500-80000 ^ TO 


80000 (PRH) 4S kII^W fl4HH 1 

+4^(1 1 


4 4^ "fe-S 4?n 4 %R 4^ 4 

’4^ w. 4( ^ %44f ^ 

'irofH ^ TO 'iroN 

^ 'ft cinL^t^ fflR^ 


TT 3Tf%Ri(ft4f ^ ^*prfm WSR m OT 

d'cqci^ ^fl'IHI'i 4(HI SPRT HfSro 

1 

kiH '«q4 
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(IV) TTOT 





^:lfHl"yd: r^f'^m^ f^Rj^Sf ^ 4rf^H ^ ^l!H!^ 

^?R ^ W ^ ^<JkI ' 

^ ^ TTtW^ ^ ^ ^ 

(^^f.s.lj) 1 1 

F 

^ ^TT^; ^7R?fhT > 

inter?!, #Tr f^^=h tt^ tera mtern, 
#Rfk ufrt^ ^ RO^nu 

^MriciRffh!3rf?^^lf^ 3TT^%^Tm3fik 

^ ^?R ^ ^ +I^^l(l #tT^ ^ ^ tW! , 

!ite % RW! ^ ^ nh 'R f^r^ 

^ 1,^0,000 FRT !rf^ ^ ^ 3RI1 

te IRf^ ^ 2,00,000 ^ !lfi! ^ 3!^ 

^1^, !^ ^tR ^ 3TRm t^TTi ^ 

m ^ 3IIW te w t ?!i 3 t^ ^ 3,00.000 ^ 
W ^!^ ^ 2,50,000 WT 3lteF ^ ^ 
8.1.7) 1 

^ ten# 

3Ttq^ OT ^ 

%t2.5 3HUWT 

ufrlHie (-STRirr ^ ^ % 

^iT:T^r|f ^^^1^ 4^Jf q-f ^ ■S^RTOI 

^ Tcfl*K ^ ^ 1" 1 

^ tePiT 

lit-jr^q] ^ ^ ^ 3TRRI ^ 

hI'^^ '(Ttil ^ ^ 

mm 3TRTT! ^ W ^ te 3^^ 

^fR 4%^ 4 ^3^4 mi 

te^^TTHir t 


(V) ^^ tTCIT ^ruT TTTF^^^JtT "?^ 




2.2.21(1) ^(V)rT^^^^Tr^^^cR 


(^) ’Rfwff^ ^ qfpf ^ 

(^■^FR Hmq ^?n 

afinj^ ^ ^fRTTRf T72 01.01.2006 
^ ^T^Tif^ra^TR tR; 3^i^f^rf 

tfPT ^ 1,86 % ■yrr^ ^ ^ 
^ 10 % 
^ Tprff^ teir 
t% L74 ^ ^ 'jjRi 

^ SlfTilR ^ %TiI^ 

^ ^ ^ I 


(^) ^ irm^ # 

^rR ^f 3T^ 

^ WT ^ 

^ ^ ^ ^5rrw I 
















I] 
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^ ^ ^ ^ ^ - m:?r 

^cTWR ^ ^gr ^ 1 ^ ^rai: 3^ ^ 'w* 

*ft4^ifl^T % % ft^inH % H<ll^*i ^ SHl^l *\*^\ 

t ^ W\ ^ ^ 

wf^ ^ ^ 3nvR^ *itff ^ 

^1 

^ gi4^4i800^% ^TOhsFT^^im^4lf?r 

^4 5200-20300^^1 

(3T*lf^ 1800 ^ ^ 5 ^ i 4B60-202{H) ^ 

^^^OL0L2006^raT^3H?7TT i 
fti< ^ r^jc^c clW ^41 f^^i ^i'i*ii I 

^) ^ *ll'^i ^ f^^lRcf ^ ^ ^ ^W 1^ ^TT3 

i^-1 5200*20200I 

fj^n 'JUp'^nT ^ i«(H 4 ^ Hf4^ 

Hi<l(rl^/f^Wy ^l<iH % 31^ ^ 3rfWl 

Ri^if^n ^I'R 1 ^ ^ ^ 

^V ^iJI^ 1800 
^wer 4860-20200 ^^-14 

^iH*n I ^ ^ ^fl*i 1 ’fe ^ jfT^ % ^ 

^ ^ ^ ^ ^ V ^^flRifl ^ 3T^ 

^ ^ ^ ^ ^^j35r*T ^4(ii m, srk 

<w<'*i flT*hici ^?rT 4s-1 ’^f T0 M*ii ^ 4 

^r) ^ ^ ^ ^yiM #; ^ wqR^ i 

qR^cii ^iN^ ^ffwtTT % 4 <h4R ’4 

'^I^ ^ijf^ifWf ^ ^rRiim 4 4>4qrtl ^ 

^?i*ti ^ 3iqi WT ^ ^ 3T? ^ 

I 34t iMHM 4 Pmrf ^ W 

^TTOR ^ 01^^ (ft^il ^ ^rH^TR 4 

« 1 

5) fWR^r 3i4rn ^ OT TT I 

44tiiR4T^ 

Ylfn?t^^OL01.2006^t^^n?71f 
^ q54qiRql ^ ^Tlff^IW ^ ^ ^ 

tjji ^ f^PiT ^Hi <n*i^ 6 ^ 

45-1 ^ fiqfl’1 ?wr qqiHi TiRl ^ 3RI^nft 4 
I 
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(VI) 


rm 


TR^^TT fSitifJT 

n 

OL0L2O06^^toljmtTl(4TT6.5.2) I 

44(frr 1 

(vn) 

4 


cfti 

{i) 

4^6 ? 4ttH ilsiir "ds ^(H % ^3 

^ 2.5 !lfitw% ^4^(4712.2.11) [ 

^1^1^ SRT ^T^d 2.5 ^1 

3 5f?0?ld ^ 

W# 1 

(ii) 

^,4.-3 ^ 

80 wfrl^e *4 t1|R4 ^ 2,5 ^ iS ^ffilRT 

20 !rt%w th^iJiW 3.5 Hfiflrt ^ 3^tR5t44inT|ft; 
4f ^7^^ (4712.2.12) 1 

^-3 ^ ^^14. cfilK 'Ti^^ qidl 

^ nRqrT'fl'H 4t 

3¥4h IRI 3.5 Jifir^ ^ 

afiRis ^ fen TO Tw 

i 1 

(iii) 

c1lfl(J; ?T4! Ipcff 4f 

01 ^ 1 01 

3Rh 3f?te ^ ^ ^ ^ ^ ^ 

(4^12,2.1]) 1 

^HH Wrftlif 44^ 314t{ 

^ 41 01 ?mr 01 1 

^nfl 

77^^ 41 01 amr 01 

^5^41Rr#rft 1 

{VIII) ^rWRTTTTftr W 15 »FTR 



TiJT 

i. 

m<^\{ <![>[ ijriTlH ^ ^ 4 «i<N^ 

t (’^3r J0.IJ5) 1 

^TTft^ 4 ffi^ t4l^(i f4 qchfifT 

Rriwi f^^lT ’Jimnr 1 f^tl ^ 

(2(X)8'09) % 40 nfilfM TO 

374^ fer (2009-10) 7i 414 

ooafiRH 1 

2- ITfTT) 



IR^RTT^iT f^Ttfn 

L 

H<<tiK ^ r^’fcTfRrT ^^T^K U*'I((41 ^ I^^tT 

31T71T7 ^4 4 fl«h Tf^T^ ^ *IH-®IK 7i ^j)lSP7 «|><(| <J5H| 

(471 4.1,10) 1 

^f^rT 1 

jj. 

^ ^fN^Hd ^ ^ ndl!?rt #3 

f^ ^3?T 'Jim ^ W 

1 


I 


i 
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[wTi—laosij 



% ^ ^ ^rnrroif ^ ijwif^d ^ ?i<f 

^.sriA'ft.OTf, (OT^.ssrsj.) w iRsli t 

(^4.1.13) 1 


' III- 

111. 

^smR ^ 2001 ^ 'HKJ14 ^IcWI 

?L^^145 (3TTf. 3R^ 3TTTt ^ ^ qR4>dH ^ 

% ^ <1^ i=Ri ^ ^ 

4#' ^fll 1 ftw 01.01.2006 ^ 1f4l^ lit % 

LiRchdH afnVR 

1982 ^'WT ^ 536 ^ 12 ’Tito 3te 4^'d4il^h 

^ 1 ^ 2001 ^'WT ^ WT t fit. 4.63 ^ 

OinfiJI 44 wiln 43^ ^ 116 Pl^iHdl t {^ 

4,1,14) ! 

1 2001 4Jr ^^U\ 

^ ^ sn^iTR 115.76 f^ddl f 1 

ftx<I®ff: 01.01.2006 t Jf^ 

^K*Ji ^ 

^jFT^ *1^ 

^ ViHi^'irfln ^ W741 J 

iv. 

drfmn (i.^.^ff.1t,5Ffi^. ?|’ydr ^ f^nfui 

3^I^ ^ ™ ^ 

3i’Hri 4 <nHi niR4f % ^d'l ^ 

^4R 4i4^ TTFI ■d'^l^i 4li})9!t^4 (i'liH ^ 4*4 4? *4R ^1 
(^^14,1.14) 1 

'1:41 

V* 

41 Ml 4 ^<pr 4 ^ 5f»R4 4\ 

iff^frl 4^1 (4x14.1.18) 1 

f4l^i 1 

■vT— 

^fTT ^ ^f' ^ ^ ^ Oi m 01 %<^\i dS 

TT^ 1^ ^EJT M ^ ^ ?RR53?!T ] 00 

(^ gt47I; 4T^ 34x Rlrt>4l % 4(H % XIW 44 ^nr# ;4T9 
X^ 4111^(^X14.1. 19) 1 

^fd 1 


3. ^ 




i*>l 14^141 

(i) 

^|chi'^ ^ 4?R W ^ iqt^ 25 

sf?tw ^ ^ i3?r,4t.Ti. fiidm 

^+T^,Tfl.TT. 85 ^000 ^ ^ 3Tte ^ ^ 1 TTT7,Tft.^. ^ 

’7^1#? rl^ ^ ^ ^ “^Tf^ 

(^ 4-2-53) 1 

t41cjiii t 

.. 


4* 




4>| 

1. 

■3il41^; ^ thl ^ ^1 c|4*^rd ^ ^ 

f^rdk % TO 

7^ 3rr #> 

^ til^ '41'^n 

^ to, 

26 ^ 30 ^ ^ #7 
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E^mi—wTi] 




WT -15 

TT ati ^ ^ ftRd ^ ^ ^ ^ ^ 3(?pitn ^ 

f^Mi i R^if ?mr?=TTR¥WT%t^N^^^^^f^^ I (f^^TTJr^ft^Ti^amFi3Tkfl<iyiMilf^^M 




^jrf^^'CfT^#^PTr<TtoT^(^ 4.2.8) 






(tT?T^ ^) ^ ^ 


*Itrn 


400^3™^ 




5400 ^ 
drf^R) 

’'T^ % Rim. 


240^ 





('m 


3Tto?) 


2600 12100 


2000 t600 





5400 WT 3^fT 3ll?r 1500 
5Tf^ 

_ 


lOOOFTOjnw 


|i|i^nH-n^| 


600 SJmHi^ 


4so^TTC:3r(^ 


{^^n^4.2.24.1) 




^f\ 

(Wl 

3rf^ 


{m 

3rf^) 



(^in?TT 4.2,24.2) 






















_____ T !■] J; CAZVJTJi C F rNDiA i EXTRAQRJ >] KAR^-' 


(iv) j m. 'ij-^ ^ -J 

' :FfT7n, ^ i: 'df ^ '^25 ^ ^ I i^Tf' 

4-.2.?4.4? I 


[Paht r— Sec, I 


(V) I ^<(4^ ^4. fEi^pb’ VU (ifrTT7 I I 

I ^"V-1 %n >TT^ ! r-{?^4.2.:24..'^) ' 

(VJ) ; ^v-T 4- tT'4i ^ ^ ^ \ 

[^0] 'j^i tfr ^^'h-r 4 ?^in''4Ju[ TK 

, Tf:^- Im7, T-^r-Tf^TTT; ^ ^ ^ ^ ^ :5^ , 

f4-“r TT ^4 ' ^ n r^; "d-ir^frl T-^4Pt^FTf ^■ 

^ JiT f^ ^ f ffi 4Ti VT: t? 

; '4 ■^lis -4 ^ ^ ^ y ■ 

^ P-.T ^ iT^ i I 4 ^ F % ^ 

RJFrf -^-, i%[TT. ^h-ttt 3m amq . 

’ -r:-/ 4 4 jtt r>.:iF7|;^;-' fjT '4 ^ft TjTTTT (^^T Tt^ 4,2.251 I 

(vii) ^ '4 '1 (i? 4 rrt) ^ ^ Ff-'i ^ ^ ^ f^iT4^ ^ : FTi^^-^r i 

j ^ f: i 5n4 ^ VTP 'J^'P T-^\ ^ JTP: j 


(VIM) 


' ■ .. ■ '; I 

"rl R 3^ r4i^4 7'-i'T[4 ^ \ 

J^, ^t: cr 4 Tji- 4.2.2^} ! 

fT^.i^-K ilTTTl^ ^ --^^.-^T^ 7^ ^ i^TT, t^.-[^^ r ^ 


4'4^f ^ 4 fV4T ^ (■ i^'rT I?4,2.26) i 


WFI I 


tTR'T^T J-TfiTT 


^ F: i ^ ^TJar I 

I 54^ 4fmF^ W 

' ^ TcfEJ 

"4mm" FT4^4 I 
, ^ F?T mTTTJT I I 

I 4fm4 4 

4RT '4 

-TTT^^FF 'H^tI I H4 ^ ! 
F^miT ^ I 

Fm 

' m >,4^15^4 ^ fFn^ 
4fp^ Hmr q-]/T^, ' 
mf ^ ?TmT' 4 [400 

' mm) ^ 6()f) j 

I i _I 





rvini—I] 
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(WI 3 ;) m\ "S^ 


(V^ 


3200^ +3H 




'fe # ^tH ^ ^ ^f 
7440 ^ ^ 
arte {^-^TTlfte 
twwif # 4000 

% rr<;^'t^H) ^tFT 

Tfl.4.-1 % 

1^0 FTT^ysoo w^, 

^ ^ ^TtiTT 




* atiTTOT 


E^iSEe^L ni e I uIe^iie: e Jki i3 



5400^ 

artew 

7fH^34 

TiRiru^d 


1600 Fn3:+ ^ m 
wnf ^ 


400 ^ ^ 300rTT+ 3^T ^ 1TF4T? WT 


^ tT^ ^ arf^ ^ 

4000 ^ ^ ^ ^ ^ f (^ 

4;243) 1 


m^ wfm1^tefrtoar™ 

cfi^r^rr wf ^ s^h ^ "^icf 

^ ?iii*ii Jim, I ^ ar^ jjidT ^f *5bi^ 

I TTi^Jte F7 ^ tedn w^ ^ ^ ^ 

^ »r?^ ^ ^ ^ I w^te ^ tediM ^ 

ifFT^ ^ MRW *Trrn, teft ift TfJJrf ^ 1000 3rf?mTf W 

I -4 ^ 

arnm 3#T ^ ^ ^ TO ^ 3^pf^T ^ 

%?^f, ^ 7000 ^ ^ w 

wnf ^ ^ te^ ter ^ ^rar i, ^ aw^r aih 

i(4^rTtei 

4.244) 


TISFJR f^TT^tT ^rai 

ante^'4" te% (50,000 ^ 5 3Ti^^) ^ 1 

(50:000 ^ ^) ^^TTErafl^te^^ 

terte^t t 
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'Jllli i H^M-i /%TT^ ^ ^ ?TFT ^ ■=1'fTcTi<'r| % 

^ 1 WTt' ^ dltr ^ ITT ^ ^ ^ I 

^ ^ 30 ^ ^ ^ ^ ^ ^ 

^ ^ W irf%^TffT?T ^iRf ^ ^ t I I 

mm ^ ^ i f^> HmmfrT % 3#? ^-2 ^ j i 

^ Tft 3RTff^ ^f&Flf ^ ifl ^ 

I WT femi ^ ^ ^ rl^^RT ^ ^ ^'i 


swm T[ 

3Tf^ ^'w 
'-rffeR 


50 

^ 3#m; 


50“5 


5 


^TF^VTTrt ^ 

?mnf^ 


(W ^ ti;-1 ^ ^ IT 


^-] 3.^ 

^-2 ^ 


z 

■3RTff^ ^ ^ 


^ yfd^lrfcfl ^^ 4' 



rfm ^ 


fV^I ^T^4.2,5<rj 



^??tTT I 

/>i^ '^mr 3^T z^?H ^ ^ ^ i 

rTJjT m ^ Tf^if drf^rarm 10[)0 wi; ^ ^ 

^ ^i? ^ np^ fM ^ I WTRTTi ^ I 

^ a^fwR ^^] 3f)(K'> ^rmn? sr^ f?T^ ^ tstr i | 

'^mr jR '*fi 50 yfri^H ^ ■JiFi^'M, fR ?T mr ^ j 

^im^iT f^^T‘^4.2.64) I 















[inni— 


iiRn ^ 




'JllnyM ^ ^ ^ ftrCBTft^ WT f I 

3^ ^nft W^tiK ^ ^ f^R^f ti*i'Hiqft( % Wlt'i^ m 

inira ^ ^ ^ f, % f^ 

t^R ^.^.-2 % ^jTf^rM ^ 7 ^.^.-3 

^?R ^sl % '^tU’HhT % 'li+f^iRnT % 10 rnicii ^ ^«n 41^ 

^ oqp^ ft^ xlif^i^ I ^ 3I'RR ^ ^ 

^ iR ^ iT^ ^50 ^rfcTT^ 

^ ^R 41^ ^ tif^i 50 ^rfitTR 'Jii'fl I 41 HI % 

iilRl*iH ^ afRT ^ ^ 3qi^ ^ tol 

^mj\i I 315^ ^ ^ teft 4 3ra!R 3^^ ^ 

^ ^ 41hi ^ Vf^T 3Rt ^ ^H^^Il rt’flT 

^^<erii(l ^j4i^iR*iT ^ ^ 3rPj ^’41 % 

3iRiR^ ^ I ^ +4^iR4f 4 ^ ^ 

3(1^?^ iic4c»> RlHiefl ^ ^ ^ 

31^ 3{fttfeT ^ f^ ^ Rlf^ I W^ ^ fR Riraf 

4" H4fHd^ llltitM rmr ^ d^riH ^ ’ft 

4.2.6&) 

3ltHTllt*T-0^R ^CTll/^Vn *I^Tll 

31FTh ^ ^ WT ^3itf^ ^ WRT ^ RT^ 

4>4dift4f ^ 

rmfl^ l ^ I I ^ ^t’n ^ 3R TT’ft ^ ^ ^ ^EfTf^, 

^ WT T?^.TftRft.l^.M.Tft,T3;. te T5I I I Rm ^ R5T, 
T^.4t.^.^^./4t,'^ft.^I,. ^ f^ 4l jTTTt dH^'Ki ’4 Ir 

4R7 ^ aiMl t ^ '*imT W 
#TI 1 w ^ ^ 5RI 33Rft ^ 

% 3R Iit^ ^4^rR5Tt; gjt 4 ejf^ ^ 

^ ^ ^ 'y ^ ^ I ^ "T ^, -=t>4^ l R^1 

^ ^ RUMKd ylfR^ ^ ^ ^ 

^innft I (4^IMW3.6.18) 


^trn ^ 
^3iR gjiNiO 
WTW^f 

1A2009 ^ ?im 31 
2009 fRt ailR^H 
’iRt ^ 

131MI I 


41111 

w wr?f % 
1-4.2009 ^ 

31 iti 4, 2009 
T?:^.Tft,#.^-/4l.^.i?:. 

■fllJl 7^^ I 



^.4t.T3?^.9if./Tft-’41.3ft^,/3iR.4t.^./3n4.4t.i^?i. fMPfdil 3fftT *41^ 
3TteTR4t %f^3T^ 4 RlRt¥^ ^ Rft fWt?r 


31^^ 


SfRnRi 3T^R 


■i4l'Ti<')| 3T^R 


14000^ 


3000^ 


(^wn 4.2,73 TO 74) 


il i ^ St' at 
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fCESitaitfiii 




__ 


16000W^ 

5000 

(IJT^ rfhT ^ ^ 



(^nfelT 4,2.75) 


^ te: ^ f^ i 

. ^ T^^ ^ ^ ^ ter ^ t ^ ^>fi' ^ 

500 ?TTT ^ fen ] (fe 4.1,76) 

I 

^ ■ifl ^r?f^ fe ^Vi' n? 50 !]feFTr m ^^tf>?r i 

j ^ ^ ^ ^ te[ ^ ^ fe 

! 25 ferft I (fester 4.2,77) 

^rrfe 4 drifter TTf^ 4%r?r i 

I ^ 5ih fef^ ^ ^ ^ ^ ^ 

rtfeT^ ^ ^ I ^ 3?^, f%ftT^ ^JT ’ 

fe'n^ Tofer'/Rfery^ferf ^ fe; W ^ ^ ^ ^ i 

I ^^TTffe fefer 13^ fe '4^ ^ ^ 50 m 

■ ^nrn, ^^ ^ fef ^ 25 rrter ^ ^ 4rr^ 

^ ^ WW^ ^ JITTT ! (^ TOnr 4.2-H ]) 



3^TTr Tt ^ rff^, ^ ^ 3g ^ 

■iff^^rnr, ]0^rfem^R^r^^jfn?7ft t(t^i7.s.Sj 


Tf^flfTJT 3Tg 
■flrcEK I^ctTT 


^Tr^r ^ 


fe^4tj|ri^T ^r; ^ JTf?tf^gfe n4 

3^ afer^' ^ fe; afenn 'iTfn ai? 30 ar^ fer ^ 
■iir Tfe^T ^r^^. ''^" 3#4q^t^fr ^ iifem ^fr^rferf ^ 
^ W^l TOR c^TT^ f I ^ 'nrfTT IfRlTO ^4 
I TOf^r % fe; ^ fe ^ ^ aRrsM toRr 

ar^TOT ^ I ^ ^ ^ fer 

^nFTT I ^ ;aRT^^ fenq^afi' % fe; ^ ^4 to 

^TOmf I ffe6,4.0) 
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^ 10 m: ^ 3(f^ ar^^, arte ^ 

^31^ W? ipT^ ^ % WI 3Tf^ 

3TW?T ^ ^ ^ ^ i TTfiunin^^i/^ 

^ wi 300 f%? ^ a?f^ 3TW?r ^ % 

^ ^ 3T^ TJ? ™ ^ 

aT?T^ ^ T^ijR ^ fVi'Hi ^ ^RRT ar^ t^-jR^R % 

60 fe" ^ ^ ^ f I ar^ rT^ ^ 

^ arf^TOTT 60 ^ ^ ^ ^Tf^, 

?T^ ^ ^ d’'iFni< ^ ^ ^ TTRlTTr 

^RW^^f^an?T^{TtR^fw4.3.S) I 



^It.^.T^J?,!^. WW % IRFT tR# ^ ?)I ^^iTrTH WT ^ ^ I 

^Tf^ i TTTR TTt W '»^WT ; 
^ff.4t*T^>l.l^. ^ <^<^rrl 3^ ^f&T^ff ^ ^^lT^t 

f^R^, \(i^^^7A937) 



W,Tff,T^,T^, ch i m^T % f^l^ TT R^iH 3iranT llrrir 

33 ^ft.^.T3?T.T^. rff^’ % TOR f^RlRT ^ ^ I 

37 T?Ri R3T qRcfrt; aTMTTr ^ ^ '^aM ^ ^117^ ^ 
aWFT/TOR terar ^ R^' f I ^ 

TpRR^ ^ 50 ?rf^ rraj^^^RT^*?!#^^'^RT7 25 
al^w^19.42) 



^ ^Rrtf, afTJ ^ i\ aite^ f^ ^ 

^^3Rr^3i^ 1 I 




RW TR^ft RPFTft^ I 


diR aiR^^ITT 


"t^Tfer a3R- 



















^ tiilt 




^ f^M>lR¥T 




^ qlHl ^ ?^?3ffTTr I 


, fmr^RFT, 






mm I 


IE5CU[ 


7|f«n ^ 3Rrf, ^ ^ ^ 

26 iOOO ^ ^ I 
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MlNIS^mV OF FINANCE 
0}epflFtmciiCcir EipcflidJivre) 

RESOLUnCm 

New DflJhi, the 29th August, 200S 

No. yi/ZOnS-I C -— The Sixth CentnaJ Pay Conttni^sion was set up by the Government of 

India vide Resolution No.5/2/20()6-Ein(A) dated 5^ October, 2006 as 
amended by Resolution No5/2/2006-Ejn{A) dated December, 2006 (to 
include Members of regulatory bodies (excluding RBJ) set up under Acts of 
ParJiament) and Resolution No3/2/2006-EJIl(A) dated 8^*^ August, 2007 (to 
include the officers and employees of the Supreme Court). On the 24*** March, 
2008, the Commission submitted its Report relating to structure of 
emoluments, allowances, conditions of service and retirement benefits of 
Central G ofvemment enipl oyees ind ud irig th ose b el ongi ng to U nion 
Territories, members of All India Services, personnel belonging to the Defence 
Forces, officers and employees of the Indian Audit and Accounts Department 
(lA&AD) and Chairpersons/Members of Regulatory Bodies (except Reserve 
Bank of India). The Government have given careful consideration to the 
recommendations of the Commission in respect of civilian employees of the 
Central Government in Groups "C' and 'D' as also those in the AJI 

India Services and Chairpersons/Members of Regulatory Bodies (except 
Reserve Bank of India) and have decided that the recommendations of the 
Commission in respect of these categories of Central Government employees. 

All India Services and Chairpersons/Members of Regulatory Bodies (except 
Reserve Bank of India) shall be accepted as a package subject to the 
modifications mentioned below> 

(i) The following Pay Bands recommended by the Commission will 
be improved and the modified Pay Bands will be as below: 


Recommended by the Commission 

Decision of the Government 

PB-l Rs.4860-20200 

PB-l Rs.5200-20200 

PB-2 Rs.8710a34800 

PB-2 Rs, 9300-34800 

PB-4Rs39200-67000 

PB.4 Rs.3740a«7000 


(ii) A new pay scale of Rs75500- (annual increment @ 3 -80000 

designated as HAG+ will be carved out of PB-4; 










(ill) The foUow/ing Gi'ade Pays reconunended by the OHnnussicm 
will be improved and the modified Grade Pays will be as 
below> 


Recomniended by the Commissiodi 

Dedaion. of the Government 

Grade Pay of RSw6100 in FB-3 for the 
pre-revised pay scales of Rs.lOOOO-l52DO 
and K^10325-10973. 

Grade Pay - Rs.6600 in PB-3 


Grade Pay - Rs.6600 in PB-3 

Grade Pay of R 3 . 66 OO in PB-3 for the 
pm-revised pay scale of Ks.l200(Kl6600. 

Grade Pay - Rs.7600 in P &6 

KllMiifliliB 

Grade Pay - R8.7600 in PB^S 


Grade Pay - Ks.7600 in PB^ 

Grade Fay of Rs.7600 in PB-3 for the 
pre-revised pay scale of Rs.l4300-18300, 

Grade Phy - RsJTOOin PB-4 

Grade Pay of Rs.8300 in FB-3 for the 
pre-revised pay scale of Rs.15100-18300. 

Grade Pay - Ks.^ in F»4 

Grade Fay of Rs.8400 in PB-3 for the 
pre-revised pay scales of Rs.l6400-^KX)0 
and Rs.16400.20900. 

Grade Pay - Rs,8900 in PB-4 

Grade Pay of Rs.9000 in PB-4 for the 
pre-revised pay scales of Ps.l4300-22400 
and Rs.l84Da-22400. 

Grade Pay - Rs.10000 in FB-4 

Grade Pay of Rs.llOOO in PB-4 for the 
pre-revised pay scale of fe22400-24500. 

Grade Pay - Rs.12000 in PB-4 

Grade Pay of Rs.l3000 in PB-4 for the 
pre-revised pay scales of Rs22400-26000 
and Rs.24050-26000. 

A separate pay scale of 
Rs.75500- (anniial increment @ 
3%)^80000 designated as HAG+ 


Note 1: The edge presently accorded to the Indian 

Administrative Service and India Foreign Service at three 
grades viz., Senior Time Scales JuniOT Administrative 
Grade and Selection Grade will continue in the form of 
two additional increments @ 3% each whkh will be 
adjusted in the pay band. 

Note 2: Grade Pay will determine seniority of posts only within a 

cadief"s hierarchy and not between various cadr^; 

(iv) With regard to fixation of pay in the revised Pay Bands, the 
basic pay drawn as on 1.1.2006 on the existing Fifth CPC pay 
scales will be multiplied by a factor of 1.86 and then rounded oft 
to next multiple of 10. This will be the pay in the revised 
ruiming Fay Band. Grade Pay, as approved by the Govetnment, 
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corresponding to the pre-revised pay scale, will then be added 
to the Pay in the revised Pay Band. The total of pay in the Pay 
Band and grade pay will be the revised Basic Pay as on 1.1.2006; 

(v) Rate of annual increments will be modified from 2.5% 
recommended by the Commission to 3% {three per cent) and the 
rate of variable increment for high achievers in PB-3 will be 4% 
instead of 3.5% recommended by the Commission; 

(vi) "Campus" restriction for grant of Transport Allowance will be 
removed. Consequently, employees living in campuses will also 
be eligible for Transport Allowance. Further, Transport 
Allowance for the employees at the lc>west levels will be 
increased to Rs*600 {from Rs.400) in A-l/A class cities and 
Rs.400 (from Rs 300) in other towns; 

(vii) Three upgradations will be granted under Assured Career 
Progression (AC?) Scheme at 10, 20 and 30 years as per the 
modified ACP Scheme recommended by the Commission. ACP 
Scheme will also be applicable to Group A employees; 

(viii) Administrative ministries concerned will take an administrative 
view on the recommendation of Sixth Pay Commission relating 
to deputation quota for Indian Police Service officers in Central 
Para Military Forces (CPMFs) at the level of Deputy Inspector 
General (DIG) and above* The posts of Additional DiGs 
upgraded to the grade of DIG will, however, be continued to be 
manned by the cadre officers of the CPMFs; 

(ix) Empanelments and cadre reviews for Central Group A Services 
will be brought up-to-date in an year; and 

(x) Regarding Group cadres, the Commission's 

recommendations will be modified in the following manner: - 

a) After 4 years of regular service in the entry grade of Rs,4800 in 
PB-2, Officers belonging to Delhi and Andaman & Nicobar 
Islands Civil Service and Delhi and Andaman & Nicobar Islands 
Police Service will be granted the non-functional grade of 
Rs.5400 in PB-3 and not in PB-2; 

b) After 4 years of regular service in the Section Officer/Private 
Secretary/equivalent grade of Rs,4800 grade pay in PB-2, 
officers of Central Secretariat Service, Central Secretariat 
Stenographers Service and other similarly placed HQ services 
will also be granted the non-functional grade of Rs,5400 in PB-3 
and not in PB^l; 
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c) In the lAjtAD and ail organized accounts cadres, posts of 
Section Officers and Assistant Audit/ Accounts Officers will be 
merg^ and placed in FB-2 with grade pay of R^4800 as 
recommended by the Cbnunission. Dr modification of Sixth 
CPC's recominendations. Audit/Accounts Officers (AOs) will 
be placed in PB-2 with grade pay of Rs.54fl0 and Senior AOs will 
be placed in PB-3 with grade pay of Rs.5400; 

d) Group B officers of Ministry of Railways in the pre-revised scale 
of Rs. 8000-13500 will be granted Grade Pay of Rs.5400 in FB*3 
instead of FB-2. 

e) Group B officers of Departments of Posts, Revenue, etc. will be 
granted Grade Pay of Rs.5400 in PB-2 on noivfiinctional basis 
after 4 years of regular service in the grade pay of Rs.4800 in 
PB-2 

2. The Commission's recommendations and Government decision 
thereon with regard to revised scales of pay and dearness allowance for 
civilian employees of the Central Government and persoimeJ of All India 
Services as detailed in the Part-A of the Annex-I will be made effective from 
1 ** day of January, 2006. 

3* The revised allowances, other than dearness allowance, will be 
effective from 1** day of September, 2008, 

4* The Commission's recommendation regarding pa 3 rfnent of arrears has 
been modified to the exterd that the arrears will be paid in cash in two 
instalments - first instalment of 40% during the current financial year (2006- 
09) and the remaining 60% in the next financial year (2009-10). 

5 . The Government has agreed to refer the recommendations of the 
Commission in regard to pay scales of Master Craftsmen in the Ministry of 
Railways to a Fast Track Committee to be constituted by the Govertunent In 
the meantime, normal replacement scales will apply in the case of Master 
Craftsmeiu 

6 . The Govenunent has approved setting up of Anomalies Committees to 
examine individual, post-specific and cadre^pedfic anomalies. The 
Anomalies Cammittees should endeavour to complete their work in one year, 

7. Department specific recommendations which are not included in this 
Resolution shall be processed by the concerned Department/Ministry and 
approvals of the Government obtained in consultation with the Ministry of 
Finance and/br Department of Personnel and Training. 

8 . The Commission's recommendations regarding higher pay package of 
Rs.Z5 lakh and Rs.3 lakh p.m, (without house and car) for Chairpersons and 
full-time Members of five specified Regulatory Bodies, viz,, Telecom 
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Regulatory Authority of India, Insurance Regulatory and Development 
Authority, Central Electricity Regulatory Commission, Securities and 
Exchange Board of India and the Competition CommissiorL of India have been 
accepted by the Government. However, the existing incumbents in the 
specified Regulatory Bodies will be offered an option to retain their present 
pay and allowances together with car and house or to choose the higher pay 
package without house and car. For Chairpersons and Members of all other 
Regulatory Bodies, the normal replacement scales will apply. 

9. The Government has granted ''in principle"' approval to a scheme of 
allowances for CPMF officers of the rank of Commandant and below, and 
other ranks in the battalions deployed in difficult areas/counter-insurgency 
areas and in high altitude areas, keeping in view the allowances granted to 
Defence Forces personnel in such, or similar, areas and the Etetachment and 
other allowances granted to the CPMF personnel at present, to be worked out 
in consultation, with Departmerit of Expenditure. 

10. The Government has decided that the practice of provision of Suraksha 
Sahayaks to officers in CPMFs will be discontinued with effect from a date to 
be fixed. Meanwhile, absolutely necessary posts may be created on the basis 
of functional justification alone. The decision regarding Suraksha Sahayaks 
will also apply to similarly placed categories in ofher Departments. 

11. The Government has accepted the suggestion from tlie Departments of 
Space and Atomic Energy and E)efence Research & Development Organisation 
(DRDO) for granting variable increments to really deserving Scientists at the 
time of promotions. Details will be worked out in consultation, with Ministry 
of Finance. The Government has also decided to continue the existing system 
of grant of Rs.2000 Special Fay to Scientists G on promotion and doubling of 
the amount to Rs.4(X)0 p.m. in Departments of Space and Atomic Energy and 
DRDO and the continuation of the existing practice of grant of two additional 
increments to Scientists from Level C to F in these departments. 

12. The Djmamic ACP Scheme for Doctors will be extended upto the 
Senior Administrative Grade (grade pay of Rs.10000 in PE-4) for Medical 
Doctors having 20 years of regular service, or seven years of regular service in 
the nonfunctional selection grade of RsjSTDO grade pay in PB^, Also, all the 
Medical Doctors, whether belonging to Organized Services, or holding 
isolated posts, will be covered by the DACP Scheme. 

13. The decision of the Government on the rtxomraendations of the 
Commission relating to other matters in respect of Civilian employees of the 
Central Government belonging to Groups 'A', 'B', "C' and 'D' are indicated in 
Column 3 of Part-B of the statement annexed to this Resolution, in regard to 
the All India Services, appropriate action will be taken by Department of 
Personnel & Training to give effect to the decisions on these matters as may 
be applicable to them. 
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14. The TecommendatiQns made by the Coimtussion which have not been 
accepted are placed at Armex-II. 

15. The Government have decided that certain recommendations made by 
the Commission will be examined separately and decisions thereon will be 
notified later. A list of such recoininendatLons is placed at Annex-Ill. 

16. The decision taken on the other recommendations of general nature 
made by the Commission which are not included in the Annexures will be 
notified separately. 

17. The Government of India wish to place on record their appreciation of 
the work done by the Commission. 


ORDER 

Ordered that the Resolution be published in the Gazette of India 
Extraordinary. 

Ordered that a copy of the Resolution be communicated to the 
Ministries/Departments of the Government of India, State Governments, 
Administrations of Union Territories and all other concerned. 

SUSHAMA NATH, Secy. 


ANNEX-I 


PART-A 

Statement showing the recommendations of the Sixth Central Pay 
Commission on Pay and Dearness Allowance relating to Civilian employees 
in Group A B, C and D and personnel of All India Services and Government's 
decisions theieon. (References to chapters and paragraphs in the Statement 
are to the Pay Commission's Report). 

1. PAY 

1. Revised Scales of Pay 

(i) A statement showing the recommendations of Sixth Fay 
Commission on the Pay Structure of Civilian employees in Groups 
A, B, C and D and personnel of All India Services and 
Government's decisions thereon. 
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Revised Fay Scales 

Present Scale recommended by the Sixth 

CentraJ Pay Commission 


Fay Scale Pay Corresponding 
] Band j Pay Bands 


Revised Fay Structure 


32DO-SS-4900 

~ 4 [> 0 [>^ 100 - 6[100 


3000-15<>-80()0 


S-10 550U-175-9000 


SlI I 65(X]-20U^6900 


4440-7440 

1300 -IS 

! 4440-7440 

1300 

4440-7440 ' 

^1400 

4440-7440 

1400 

4440-7440 

1800“^ -IS 

1 

4440-7440 

1600 

4440-7440 

I650~f -IS 

4440-7440 

1650 

48tjtK20200 j 

1800 FB-1 

5200*20200 

1 

1800 

4360-20200 

1900 PB-1 

5200-20200 

1900 

4860-20200 ' 

2000 PB-1 

l” 5200-20200 ' 

2000 

4830-20200 1 

2400 PB-1 

■ 5200-20200 

2^ 

4830-20200 

2800 FB-1 

5200-20200 

2800 

8700-34800 

4200 PB-2 

9300-34800 

4200 

8700-34800 

4200 FB-2 

9300-34800 

4200 

8700-34800n 

4200 FB-2 i 

9300-34800 

4200 

8700-34800 

4200 PB-2 

9300-34800 

4200 

8700^34800 

4600 PB^2 

—1 

9300-34800 

4600 

8700-34800 1 

4S00 PB-2 1 

1 9300-34SM ' 

4S00 

8700-34800 

5400 PB-2 

9300-34800 

5400 
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(fl) l^ay scales of All India Services 


Riicommendations of the Sixth 
P a y Commissio n 
Indian Administrative Service"* 


Decision of the Government 


(..Tade Pay i^SH5400 in PB-3 Accepted 
fRs.l 5500-39100) for the pre- 
pay scale of Rs.8000- 

l.l.iOn. 


CifiKic J^ay Rs.6300 in PB-3 for the Grade Fcty modified to Rs.6600. Two 
pu-revised pay scale of additional increments to be granted at 

I Ks. 10630-15850. the time of promotion to this grade. 

. (.pcade Pay Rs.750U in PB-3 in PB- Grade Pav modified to Rs,7600. Two 
! 3 for the pre-re\dsed pay scale of additional increments to be granted at 
Rs. 12750-16500. the time of promotion to this grade. 

I 

i Grade Pay Rs.8300 in PB-3 for the Grade Pay mtidified to Rs.8700 and 
pn-revised pay scale of placed in PB-4. PB-4 modified to 

; Rs.'l 5100-18300. Rs.37400-67(K)0. Tw-o additional 

' increments to be granted at the time 

of promotion to this grade. 

I Ch'odc Pay Rs.9000 in PB-4 for the Grade Pay modified to Rs.10000. 
pre-rtALsed pay scale of Government to ms tore the eligibility 

Rs. 1840(1-22400. for promotion to Super Time ^ale f)f 

I the IAS to 16 years, which was 

reduced to 14 years in January 2008. 

Grade Pay RsTlOOO in PB-4 for Grade Pay modified to Rs.12000 
■ tiu' pro-revised pay scale of 
Rs. 22400-24500. 


Api'x Scale of Rs.SOOUO (fixed) Accepted 


^p'he pav sti'uciurc 
Foreivn Service. 


I Relevant orders shall be issued by the 

__ I cadre cont r olling a uthorit y,_ 

R)r the IAS will also be applicable to the Indian 


(ii) I ndian Police Service 


! Cmdc Pay R.s.5400 in PB-3 Accepted. 
(.1360009100) for 1 Ire pre- 
I revised pav scale of Rs.KOOO' 1 






(KMI—f'Hl 
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13500. 



Grade Pay Rs.6100 in PB-3 for the 
pre-revised pay scale of 
Rs.lOOOO-15200. 

Grade Pay modified to Rs,6600. 

/ 


Grade Pay Rs.6600 in PB-3 for the 
pre-revtsed pay scale of 
Rs-12000-16500. 

Grade Pay modified to Rs.7600. 


Grade Pay Rs.76(X) in PB-3 for the 
pre-revised pay scale of 
Rs.l430(M8300. 

Grade Pay modified to Rs.8700 and 
placed in FB-4. PB4 modified to 
Rs3740a^7000. 


Grade Pay Rs,8400 in PE-3 for the 
pre-revised pay scales of 
Rsd6400-20000. 

Grade Pay modified to Rs.8900 and 
placed in PB-4. 


Grade Pay Rs,9000 in PB-4 for the 
pre-revised pay scale of 
Rs.18400-22400. 

Grade Pay modified to Rs,10000 


Grade Fay RsdlOOO in PB-4 for 
the pre-revised pay scale of 
Rs.22400-24500. 

Grade Pay modified to Rs.12000, 
Eligibility for promotion to Super 
Time Scale of the IPS continue to be 
18 years. 


Grade Pay of Rsd3000 in PB-4 for 
the pre-revised pay scale of 
Rs.24050-26(IOC. 

A new pay scale of Rs75500- (annual 
increment @ 3%)-SOOOO designated as 
HA&h carved out of PB-4 


Apex Scale of Rs.80000 (fixed) 

Indian Police Service Pay Rules will 
be appropriately modified to provide 
in each State cadre one post of 
Director General of Police as head of 
the police force in the apex scale of 
Rs.80,000. 


Posts of Directors General 
Sashastra Seema Ba! and Indo- 
Tibetan Border Police may be 
upgraded fo the apex scale. 

Accepted* 



Relevant orders shall be issued by the 
cadre controlling authority. 

^1 

Indian Forest Service 


■ 

Grade Pay Rs.5400 in PB-3 
(Rs.15600-39100) for the pre- 

Accepted 
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revised pay scale of Rs.800(V 
13500. 

Grade Pay Rs.6l00 in PB-3 for the 
pre-rev ised pay scale of 
Rs.lOOtX)-152O0. 

Grade Pay modified to Rs.6600. 


Grade Pay Rs.6600 iri PB-3 for the 
pre-re vised pay scale of 
Rs.l2000d 6500. 

Grade Pay modified to Rs.7600. 


Grade Pay Rs.7600 in PB-3 for the 
pre-revised pay scale of 
Rs.l4300-1830a 

Grade Pay modified to Rs.8700 and 
placed in PB-4 modified to 

Rs.37400-67000. 


Grade Pay Rs.8400 in PB-3 for the 
pre-revised pay scales of 
Rsd6400-20GOO. 

Grade Pay modified to Rs.8900 and 
placed in PB-4. 


Grade Pay RSk 9000 in PB-4 for the 
pre-rev ised pay scale of 
Rs.18400-22400. 

Grade Pay modified to Rs.lOOOO 


Grade Fay RsdlOOO in PB-4 for 
the pro-revised pay scale of 
Rs.22400-24500, 

Grade Pay modified to Rs.l20tX) 

1 

Grade Pay of Rs.l3000 in PB^ for 
the pre-rev ised pay scale of 
Rs24050-2600n, 

A new pay scale of Rs.75500- (annual 
increment W 3%)-80000 designated as 
HAG+ carved out of PB-4. 


Apex Scale of Rs^SOOOO (fixed) 

Indian Forest Service Pay Rules will 
be appropriately modified to provide 
in each State cadre one post of 
Principal Chief Conservator of Forests 
as head of tlie forest service in the 
apex scale of Rs.SO.OOO. 

_ 


Relevant orders shall be issued bv the 
cadre control line: authority . i 


(III) Pay scaJes of Central Services Group 'A'' 


SL 

No. 

Recommendations of the Sixth 
Fay Commission 

Decision of the Government 


Central Services Group "A" 



Grade Pay Rs.54t)0 in PB-3 

Accepted 


(Rs,15600-391DO) for the pre- 



revised pay scale of Rs.8000- 
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13500. 



Grade Pay Rs.6100 in FB-3 (or die 
pre-revised pay scale of 
Rs.10000-15200. 

Grade Pay modified to Rs*6600. 


Grade Pay Rs.6600 in FB-3 for the 
pre-revTsed pay scat of 
Rs.12000-16500. 

Grade Pay modified to Rs*7600, 


Grade Pay Rs.7600 in PB-3 for the 
pre-revised pay scale of 
Rsl4300-I8300. 

Grade Pay modified to Rs*87D0 and 
placed in PB-i PB-4 modified to 
Rs.37400-67000. 


Grade Pay Rs*9000 in PB-4 for the 
pre-revised pay scale of 
Rs.18400-22400. 

Grade Pay modified to Rs*10000 


Grade Pay Ks.llOOO in PM for 
the pre-revised pay scale of 
Ks.22400-24500. 

Grade Pay modified to Rs*12000 


Grade Pay of Rs.l3000 in PB-4 for 
the pre-revised pay scales of Rs. 
22400-26000 and Rs.24050-26000, 

A new pay scale of Rs*75500- (annual 
increment @ 3%}-80000 designated as 
HAG+ carved out of FB-4 


Apex Scale of Rs.80000 (fixed) 

Accepted 


Whenever any IAS officer of a 
particular batch is posted in the 
C^tre to a particular grade 
carrying a specific grade pay in 
pay bands PB-3 or FB-4^ grant of 
higher pay scale on non¬ 
functional basis to the officers 
belonging to batches of 
org^sed Group A services that 
are senior by two years or more 
should be given by the 
Government* 

Accepted, This will also be applicable 
to the Indian Police Service and the 
Indian Foreign Service in their 
respective State cadres for which the 
relevant cadre controlling authorities 
will issue the orders* 


Eligibility criteria prescribed for 
promotion to Senior 

Administrative Grade in various 
organized Group A services 
should be uniform* 

Accepted 
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(IV) Pay and allowances of Chairpersons and full-time Members of 
Regulatory Bodies 


SL 

No, 


(i) 


(ii) 


Recommendations of the Sixth 
Pay Commission_ 


Normal replacement pay bands 
and grade pay reconamended to 
be granted in general to the 
existing Members of regulatory 
bodies. Rates of allowances 
presently admissible to be 
revised on par with those 
recommended for corresponding 
categories of Government 
employees. {Para No. 8.1,7) 


The pay and allowances of 
Chairman and full-time 

Members of five specified 
Regulatory Bodies^ viz., Telecom 
Regulatory Authority of India, 
Insurance Regulatory and 
Development Authority. Central 
Electricity Regulatory 

Commission, Securities and 
Exchange Board of India and the 
Competition Commission of 

India to be de-liriked from 
Government salaries and those 
appointed as Members through 
the revised process should be 
paid a consolidated salary of 
Rs,1,50,000 p.m,. while the 

Chairperson may be paid 

Rs.2,00,000 p.m. in case a car and 
house are provided. In case no 
car and house is given, the 
Chairperson should be paid a 
consolidated salary of Rs.3,00,000 
p.m. and Members Rs.2,50y000. 
(Para No. 8.1,7)__ 


Decision of the Government 


Accepted 


The Commission's recommendations 
regarding higher pay package of 
Rs,2.5 lakh and Rs.3 lakh p.m. 
(wi thouf hou se and ca r) for 
Chairpersons snd full-time Members 
of the five specified Regulatory Bodies 
accepted. However, the existing 
incumbents in these Regulatory 
Bodies will be offered an option to 
retain their present pay and 
allowances together with car and 
house or to choose the higher pay 
package without house and car. 




(V) Fonnula fur Bxation ol pay in the revised pay stnicture of Pay Bands 
and Grade Faye 


SL 

No. 

RecominendaHona of the Sixth Pay 
CcmmiiBaion 

Decision of the Government 

(i) 

The pay of employees may be fbced 
in the proposed scales of pay in the 
manner laid down in Para 2.2.21(1) 
to (v) of the Report. 

Accepted with the following 
mod^lcations: 

(ft) Fixation of pay in the revised 
IViy Bands will be done by 
multiplying the basic pay drawn as 
on 1/1/2006 on the existing Fifth 
CPC pay scales by a facto of 1.86 
and th^ rounded o^ to next 
multiple of 10 and not by a factor of 
1.74 as recommended by the 
Commission. 



(b) In the case of Medical Doctors, 
Dearness Allowance on the Non 
Practising Allowance will be taken 
into account while fixing their pay 
in the revised Pay Bands. 

(“) 

a) Though -IS pay scale is not a 

regular pay scale^^ initially all Group 
D ernployees shall be placed in the 
‘IS pay scale with appropriate 
grade pay. This pay scale has been 
devised mainly to the purpose of 
initial fixation of pay oi the Group 
D employees who had already been 
recruited on a regular basis as on 
the date of implementation of this 
recommendation by the 

Government. 

Accepted 


b) Thereafter, such of those Group 
D employees as already possess the 
revis^ minimuip qiialifications 
prescribed for entry into the Group 
C pay band along with a grade pay 
of RsdSOO would be placed in that 
grade (i.e. pay band of Rs.4860- 
202D0 along with a grade pay of 
Rs.1800) with effect from 1.1.2006. 

Accepted with the modification 
that PB-1 wUl be Rs.520(F.2(y200. 
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I c) Such of those existing Group Accepted with the modification 
D employees who do not possess that PB-1 will be Rs.5200-20200. 
the minimum qualifications 
prescribed would need to be 
retrained and a training package 
would need to be evolved 
separately for each of the individual 
M inis ^rf/ Departm ent/ Organisation 
keeping in view their specific needs. 

After re-training with emphasis on 
multi-skilling, the Group D staff 
will be placed in the Pay Band PB-1 
of Rs,4860-202(10 with the grade pay 
of Rs.1800. Once placed in the PB-1 
Pay Band, this category of Group D 
staff will regain their seniority vis-a- 
! vis the other category of Group D 
I staff that already possessed the 
, minimum prescribed qualifications 
I and were, iherehire, placed in the 
I PB-1 Pay Band immedTatelv, 


f) [nter-se senior it) of all the Accepted 
emplt>yees in erstwhile Group D 

will be fully maintained with Group 
D employee in a higher Fifth CPC 
pay scale being placed higher vis-a¬ 
vis an employee in a lower pay 
scale. Within the same pre-re vised 
pay scale, the senit>rity wilt be fixed 
on the basis of date on which the 
person came to be placed in that 
pay scale. 

g) Arrears shall be payable with Accepted 
effect from 1.1.2006 in both the 

cases: to those Croup D employees 
who possespi the prescribed 
q ua li fica ti o ns and those G rou p D 
employee.s wht^ do not possess the 
prescribed qualifications. Retraining 
of the latter should preferably be 
completed with in a short period, 
say 6 months, so that fixation in pay 
band PB-1 and payment arrears of 
.s^alary is not undulv delayed. 





[VPTl—TTOl] _ : ^tiWRur _C 

(VI) Date of ^ect 


5L 

No. 

fiecoounendations of the Sixth 
Pay Commission 

Decision of the Government 

(1) 

The revised structure of pay 
bands and grade pay to be 
implemented from 1/1/2006. 
(Para 6*5*2) 

Accepted 


(Vll) Annua] Increments 


SL 

No. 

Recommendations of the Sixth 
Pay Commission 

Elecision of the Government 

(i) 

Rate of Annual Increment: All 
the running pay bands will have 
annual increments in form of two 
and half percent of the total of 
pay in the pay band and the 
corresponding grade pay* (Para 
2.2.T1) 

Modified to 3% from Z5% 
recommended by the Commission* 

(ii) 

For Group A Pay Band PB-3, 
annual increments in the band 
will vary depending upon the 
performance. Not less than 
eighty percent of the employees 
in the grade will be allowed 
normal increment at the rate of 
2*5% with the remaining 20% 
high performers during the year 
being allowed increment at the 
higher rate of 3,5%. (Plara 2*2*12) 

The rate of variable increment for high 
achievers in PB-3 increased to 4% 
from 3.5% recommended by the 
Commission. 

(iii) 

Date of Annual Increments: The 
date of annual increments, in all 
cases, to be 1*^ July* Employees 
completing six months and 
above in the scale as on July 1 to 
be eligible* (Para 2.2,11) 

Accepted 


(Vim Payment of Arrears 


SL 

No. 

Recommendations of the Sixth 
Fay Commission 

Decision of the Government 

(0 

The Government may pay the 
arrears in two equal instalments 
in different years* (Para 10*1*15) 

Accepted vdth the modification that 
the arrears will be paid in cash in two 
instalments - first instalment of 40% 
during the current financial year 
(^108-09) and the remaining 60% in 
the next financial year (2009-10). 
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2. Compensation for price rise (Dearness Allowance) 


SI 

No. 

Recommendations of the Sixth 
Pay Commission 

Decision of the Coveriunent 

(i) 

The Government should keep 
revising the base year in the 
existing fixed base index method 
as frequently as feasible. (Para 
4.1T0) 

Accepted 

(ii) 

National Statistical Commission 
to be asked to explore the 
possibility of a specific survey 
covering Government employees 
exclusively^ so as to construct a 
consumption basket 

representative of Government 
employees and formulate a 
separate index. Meanwhile^ the 
Government may continue to use 
the AICPl (IW) for estimating the 
DA, subject to the modifications 
proposed in the subsequent 
paras. (Para 4.1.13) 

Accepted 

(Hi) 

ATCPI (IW) with base 2001 may, 
henceforth, be used for the 
purpose of calculating DA till it 
gets revised The reference base 
for calculation of Dearness 
Allowance with effect from 
1.1,2006 will be the 12 monthly 
average index of 536 as per 
AICPl (TW), 1982 series. This, 
when converted to 2001 series, 
using the linking factor of 4.63, 
works out to 116. (Para 4,1.14) 

Accepted. The base using the 2001 
series works out to be 115.76. 

Note: The instalment of Dearness 
Allowance sanctioned from 1.1.2006 
onwards will be adjusted against the 
DA payable under revised 

formula/arrears on account of 
revision of pay scales. 

(iv) 

Government to take expeditious 
steps to rectify distortions in the 
construction of the current AICPl 
(IW) series. The National 
Statistical Commission may also 
take these factors into 

consideration while evolving a 
separate index for Government 
employees. (Para 4.1.14) 

Accepted 

(v) 

Merger of dearness allowance 
with basic pay at any stage not 
recommended. (Para 4.1,18) 

Accepted. 

(vi) 

DA may continue to be 
sanctioned twice a year as on 1®* 

Accepted, 
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January and 1" July payable with 
the salary of March and 
September respectively for 
administrative convenience with 
inflation neutralization being 
maintained at 100% at all levels. 
(Para 4.1.19) 



3. NO(n-Practlfling Allowance 


SL 

Noi* 

RecominendaHons of the Sixth 
Pay ComnUasion 

Decision of the Government 

(i) 

Doctors should continue to be paid 
MPA at the existing rate of 25% of 
the aggregate of the band pay and 
grade pay subject to the condition 
that the Basic Pay + NPA does not 
exceed Rs.S5,000. The facility of 
NPA cannot be extended to any 
other category. NPA should be 
restricted only to the medical 
Doctors occupying posts for which 
miiunium qualifications of a 
medical degree is prescribed. (Para 
4.253) 

Accepted 


4. Assored Career Rrogreaaion ScJieme 


SL 

No, 

Recommendations of the Sixth 
Pay Commission 

Decision of the Govemment 

1. 

The Commission has 

recommended that the existing 
scheme of Assured Career 
f^ogression may be continued 
with two financial upgradations 
being allowed as at present with 
the fbllowing modifications:- 

Accepted with the modification that 
there will be three upgradations 
under the ACP Scheme after 10, 20 
and 30 years of service. 


i) The sch^T^ will also be 

available to all posts belonging to 
Giroup A - whether i^lated or 
not. Organised Group A services 
will, however, not be covered 
under the scheme. 

Accepted. 


il) Benefit of pay fixation 

available at the time of normal 
promotion shall be allowed at the 
time of financial upgradations 

Accepted with the modificatLon that 
the rate of increment will be 3%, 
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under the scheme. Thus^ am 
increase of 2*5% of pay and grade 
pay shall be available as financial 
upgradation under the scheme. 


iii) The grade pay shall change Accepted, 
at the time of financial 
upgradation under this scheme. 

The grade pay given at the time of 
financial upgradation under 
ACPS will be the immediate next 
higher grade pay in the hierarchy 
of revised pay bands and grade 
pay being recommended. Thus, 
grade pay at the time of financial 
upgradation under ACPS can, in 
certain cases where regular 
promotion is not between two 
successive grades, be different 
than what is available at the time 
of regular promotion. In such 
cases, the higher grade pay 
attached to the next promotion 
post in the hierarchy of the 
concerned cadre/ organization 
will be given only at the time of 
regular promotion. 


i v) Financi al daf ion 

under the scheme will be 
available whenever a person has 
spent 12 years continuously in the 
same grade. However, not more 
than two financial upgradations 
shall be given in the entire career 
as was provided in the extant 
scheme. 


Modified to the extent that the 
financial upgradation will be available 
whenever a person has spent 10 years 
continuously in the same grade. 
Further, three upgradations after 10, 
20 and 30 years of service will be 
allowed. 


The scheme with aforesaid 
modifications shall be called 
modified ACPS and will ensure 
suitable progression uniformly to 
all the employees in Central 
Government. (Para No. 6.1.15) 







5* Performance Related Incentive Scheme 

SI, Recommendations of the Sixth Decision of the Government 

No, _ Fay Commisflion _ 

(i) The Conmiission has Accepted, Detailed guideJines will be 

recommended introduction of a issued by the nodal Ministry, 
new perfonnance based pecuniary 

benefit over and above the regular Department of Science & Technology 
salary^ for the Government will work out a PRI5 scheme for 
employees. The benefit will be scientists, 
called Performance Related 

Incentive Scheme (PRIS) and will 
be payable taking into account the 
perfonnance of the employee 
during the period under 

consideration. It is based on the 
principle pf differential reward for 
differential performance. (Para 
No,2,5,8) 
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FART-B 

Statement showing the recommendations of the Sixth Central Pay 
Commission on other Allowances relating to Civilian employees in Groups A, 
B, C and D and Government's decision thereon* (References to Chapters and 
Paragraphs in the Statement are to the Pay Cornmission's Report)* 


5L 

No. 

Recommendations of the Sixth Fay Commission 

Decision of the 
Government 

1 . 

City Compensatory Allowance 



City Compensatory Allowance may be abolished. 
(Para 4.2 8) 

Accepted 

2. 

Other Compensatory Allowances 



(i) 


(ii) 


Rates of Special Compensatory (Hill Area/Remote 
Locality)/ Tribal Area Allowance, Project 
Allowance and Bad Climate Allowance may be 
revised as under: 

Special Compensatory (Hill Area) Aliowance/Bad 
Climate Allowance/Tribal Area Allowance 


Accepted 


Category 

Bad 

climate/Tribal 
Area allowance 

Special 

Compensatory 
(Hill Area) 
Allowance 

For posts in the 
grade pay of 
Rs.5400 and 

above 

Rs.400 p,mH 

Rs.6O0 p.m. 

For other posts [ Rs.240 p.m. 

Rs*480 p.m. 


(Para N0.4.2.24T) 

Special Compensatory (Remote Locality) 

Allowance 


Accepted 


Category 

Part 

A 

(Rs, 

p.m.) 

PartB 

(Rs. 

p.mO 

Parte 

(Rs. 

p.m.) 

PartD 

(Rs. 

p.m.) 

For posts in the 
grade pay of 
Rs.5400 and 

above 

26()0 

2100 

1500 

400 

For posts in the 
grade pay of less 
than Rs.5400 

2000 

1600 

1200 

320 

i 

1 

_—_1 


(Para NoA.2.24-2) 
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(iii) Project Allowance 

_ Category _ 

For posis in the grade pay 

of RS.54Q0 and above _ 

For posts in the grade pay 
of less than Rs,5400 


Accepted 


Project allowance 
RslSOOp.irt 

Rs.lOOO p jn. 

(Para No.4.2i43) 


(iv) The rates of all the above allowances shall Accepted 
automatically inci^Tease by 25% whenever tl^ 

Dearness Ailowatice payable on the revised pay 

bands goes up by 50%* (Para No.4.2.24.4) 

(v) Spedal Compensatory Allowance for Gandhinagar Accepted 
and Specif Compensatory (Border Area) 

ALowance may be abolished. (Para No,4»2.24.5) 

(vi) Special (Duty) Allowance for postings to North Accepted 
^st Regions should be paid to aU Central 
Government employees at die existing rates on 

their posting on transfer to any North East Region 
irrespective of whether the transfer is from outside 
the North East Region or from another area of that 
region. The condition that the employees have all 
In^a transfer liability should also be dispensed i 
with. No increase in the rate of this allowance is 
being recommended as the allowance is paid as a 
percentage of the pay. The Commission has 
recommended that the Special (Duty) Allowance as 
well as other concessions allowed to the 
Government employees in North East region 
should also be extended to the Government 
employees posted in Ladakh. (Para No. 4.2.25) 

No change is recommended in respect of Island Accepted 
Spedal ^uty) aUawance, This allowance may, 
henceforth, also be paid to all Central Government 
employees on their posting on transfer to any place 
in these Islands without insisting on an all India 
transfer liability. (Tbra No. 4,2.26) 

(v) Hard Area Allowance to the employees posted in Accepted. Will be 
the Nicobar group of Islands may be paid extended to similarly 
separately along with Island Special (Duty) ^^lassified Islands in 
Allowance. Further, this allowance may also be Lakshadweep, 
extended to the Lakshadweep group of islands. 

(Para No. 4.226) 
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3. 


Transport Allowance 

Tht Commission has recommended the following 
rates for Transport Allowance: 


Accepted with the 
rnodification that 


1 Employees 

Rate of Transport ! 

for grant of Transport 

1 drawing grade 

Allowance per month 

1 Allowance will be 

1 pay of 

A-l/AClass 

Other 


removed. 

i 

City 

Places 


Consequently, 

1 

(RsO 


: employees living in 

5400 & above 

Rs,3200 + DA 

Rs.:600+ 1 

campuses will also be 

and posts in the 

thereon 

DA 


eligible for Transport 

1 apex scale and 


thereon 


Allowance. Also, 

1 Cabinet 




Transport A1 fowance 

1 Secy./equivalent 




for the employees at 

! 4200 to 4800* 

Rs.1600 + DA 

Rs.800 + 


the lowest levels will 

1 

thereon 

DA 


be increased to Rs.bOO 

■ 


thereon 


(from Rs.400) in 

1 Belc^iw 4200 

Rs,400 + DA 

RS.300 + 

1 1/A class cities and 


thereon 

DA 

RsAQO (from Rs.300) 

i 


thereon j 

in other towns; 

and Group B, C 

and D employees/personnel 


>elow officer rank drawing pre-re vised basic pay of 

Further, employees in 

ts.4000 and above. (Para No. 4.2,43) 


FB-1 with Rs.7440 




(corresponding to 


The existing condition which prohibits grant of 
Transport Allowance to the employees who have 
been provided with official accommodation within 
one Kilometer of the office should to be removed. 
Other conditions regulating the grant of this 
aJknvance shall remain unchanged. Physically 
disabled enipk)yees to continue drawing this 
allowance at double the normal rates, tfoweverf 
Iransport Allow'ance in the case of physically 
disabled employees shall, in no case, be less than 
RsTOOO per month plus the applicable rate of 
dearness allowance. Employees in pay band FB^ 
who are entitled to the use of official car for travel 
between residence and office may be given the 
option to draw^ transport allowance at a higher rate 
of Ks.ZtlOO p m. plus dearness allowance prtjvided 
they give up the use t>f official car for travel 
between residence and office. (Para No. 4.2,44) 


Rs.4000 basic in pre¬ 
revised pay scales) 
and above as pay in 
the pay band will be 
eligible for grant of 
Transport Allowance 
at the rate of 
Rs.1600/Rsj800. 





[HFrl—1] 
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4. House Rent Allowance 


(i) The Commission has recorranended merger of C Accepted 
Class Cities (having population of 50,0(X] to 5 lakh) 
with "Unclassified Towns' (having population of 
; less than 50,000). 


Accepted 


The Commission has recommended that the 
existing population criterion for classifying towns 
and cities for purposes of HR A may be retained. 
However^ population in the urban agglomeration 
should be taken into account for classifying a city 
for purposes of HR A, 


(iii) The Commission has recommended retention of the Accepted, 
existing rate of HRA in A-1 cities to be paid at the 

rate of 30% of the total of revised, pay in the 
running pay band and grade pay thereon. 

(iv) The Commission has recommended that the Accepted 
erstwhile A, B-1 and B-2 categories may be merged 

and C & Unclassified categories may also be 
merged. The following rates of House Rent 
Allowance are accordingly recommended; 


Rev ised 
classification 
of Cities and 
Towns on 
Population 
Criteria 

Revised 

Classification of 
Cities/Towns 

50 lakhs & 

X 

above 

(Earlier 

classified as A- 

- 

50 - 5 lakhs 

Y 

(Earlier 
classified as A, 
B-1 & B-2) 

Below 5 lakhs 

Z 

(Earlier 

classified as C 
and 

Unclassified) 


Rates of HRA as 
a percentage of 
Pay in the pay 
band Grade 
Pay + MSP* + 
NPA’* 


30 




* where applicable 


(Para No. 4,2.59) 
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5. I ChiJdren Education Allowance j 

I Children Education Allovv^ancc and Reimbursement j Accepted 
I of Tuition Fee may be merged and it will 
j henceforth be reimbursement up to the maximum o: | 

I Rs.lOUO per child per month subject to a maxinrum , 
j of 2 children. Hostel subsidy may be reimbursed ■ 

■ up to the maximum limit of Rs3000 per month per j 
I child. The limits would be automatically raised bv 
I 25% every time the Dearness Allowance on the I 
revised pay bands goes up by 50%. (Para Mo. i 
4.164) 


Risk Allowance 


The Commissioner accordingly, i^commends j 
j withdrawal of Risk Allowance. AH categories tif ; 
jobs that involve inherent element of risk with I 
deleterious effect on health over a period of time , 
should instead be provided with free medical and ! 
life insurance of Rs 5 lakhs for employees in P15-1 ■ 
pay band; Rs 7 lakhs for employees in PB-2 pav 
band; RsAO lakhs for employees in PB-3 pay j 
I band/higher pay bands/scales. To offset the effect 
of inflation amount of tlic insurance should I 
automatically be increased by 50% every^ time the i 
' DA payable on the revised pay goes up by 50%. ^ 
The entire expenditure an paying premium for this j 
insurance will be borne bv the Government. The 
amount insured will be paid in case of any serious | 
injury/death sustained in the course of , 

employment and will be over and above the other I 
benefits available to all categories of Government j 
employees. These employees should also be 
provided with additional health benefits with | 
mandatory health check-ups every quarter and 
j enhanced leave^ wherever the same is necessary for I 
pi opcr recuperation. Further, the Govemme]!!: i 
should ensure that latest technology and greatest 
level of care is observed in those jobs so that the I 
eloTTient of risk involved therein is minimize^l. 
(Para Mo. 4,2.68) I 


Introduction of Risk 
Insurance Scheme 
w.e.f. 1,4.2009 after 
consultation with 
Staff Side and 
continuation of Risk 
Allowance till Maidi 
3% 2009, 


Hospital Patient Care AJlowanc^atient Care 
Allowance 

The Commission has separately recommended 
extension of adequate insurance cover to all .such 
categories of employee.^ whc) face an element of risk 


Introduction of Risk 
Ins u ran ee Sche mo 

w.e,f. 1,4.2009 after 

consultation with 

Staff Side and 

continuation of 
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niRfi ^ TF>n<5r: 


in discharge of their official functions. This HPCA/ PC A 
insurance cover should be extended to all the March 31^ 2009. 
categories that are presently in receipt of 
HPCA/PCA, Simultaneously, HFC A/PC A iioiuld 
be withdrawn as no rationale would exist for these 
allowances once the element of risk is covered by 
grant of an appropriate insurance cover. The loss 
incurred by the employees on this account would 
be more than compensated in respect of existing 
Group D employees who will be upgraded to 
Group C. This loss, for Group C employees^ should 
be compensated in form of Performance Related 
Incentive Scheme. (Para No. 3.6T8) 


Uniform Related Allowances 

Following rates of Uniform Allowance are Accepted 
recommended by the Commission for perscnnei 
and officers inCPMFs/CPOs/RFF/lPS: - 


Grant Rate 


RslIOOOO 


Renewal grant Rs.3000 

(payable after every 
thr^ years) 


(Para No. 4,2.73 and 74) 

Folio wing rates of uniform all owance are Accepted 
recommended for Coast Guard of fleers:- 


Grant 


Initial ^ant 


Renewal grant 


Amount 


Rs.16000 


Rs.5000 

(payable after every three 


(Para No. 4,275) 

Existing rates of Kit Maintenance Allowance to be Accepted 
doubled for all categories of employees presently in 
receipt of this allowance. Uniform Allowance for 
nurses should also be increased to Rs.500 per 
month. (Para No. 42.76) 


The rates of Uniform Allowance and Kit 
Maintenance Allowance for all the above categories 
shall be increased by 25% every time the Dearness 
Allowance on revis^ pay bands goes up by 50%. 
(Para No. 4.2.77) 


Accepted 
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Misc^'Haneous Allo^wintie 


' T'r'iu Commission lvo.'t■^lnKnJ^^ doubJing oi 
I oxbmt ra^os of CycJo AJlnwance, Wasbiny; ; 
' Cash JHandjiTi^; AJlowance, Special 

j Aljovvanrr. hJjj^ht Duly AJIo'^vance and Split Do tv : 
■ AllcAvatKo. Sirnibdv, lates of allowances specific 
I to diflcronE Mmistrios/Dopaitments/Or^amsation'’ : 

not vovfivd in this Report will also be doubled. Tlie 
I rah.'s of these ollowanLOs wil! be increased by \ 
. everv time the EVarness Allowance payable on 
I rovisi'd pay scales j.^oes up by 5(?%. ; 

I Sfmullaneously. Machine AlJoivance shonlLl 
lumcefonh bc^wsihdvfnvm. (^iCra MOr 4.2.81) 
j Carctaking Alftjwancc 

I . : 

I i f'C .iiuDunt oi varotaking allowance r'oa'- 

lu-ncfl'ortb be paid ai the rate of 10% of the ■ 

j ayygLcyate of pay ht the pay bantl and grade ;;vn, 

. tlK-rC'Ori (Para CH.8) : 


, Training Allowance and Sumptuary Allowance in ! 
Training Academies and Staff Colleges 


1 he rraining allowance may be raised to 30% or 
basrc pav for depiJtatii.misE trainers drawn frooi 
Cca ernmenk universibes and academic institutions 
v^'or■king as faclf]t^■ riiembers in the 
-National/Cietih-al Training Academies and 
Institutes for Croup A otiicors. This allow-ance ma^- 
contjoue to be drawn hir the period the trainer is 
on study C5r Lour related U> training activities. 
St^parah:: deputation allowance wall not be payable 
to those Ir.-liners. It may continue at the existing rate 
fo] other ciamij ig e.sLablishnients. fPara No. 6.4.b ) 

\ [ev bijnlotuary ailou'jj’ice tnav be raised to RsAodh 
pi-v monlh for the !.)i)'ector or ETead of these 
Nahonal /Cxntral I’mEuing Establishments hir 
Group .A Officer.', and also be extended to Coui^e 
Din'dors and t ounselurs at the rate of Rs 2.500 and 


^ 2000_per mLonth respect i\'e[v. 


Leave Travel Concession (LTC) 


(Par a No . 6.4.6 ) 


' VjOveimmci’it should be a\\^^\veL.i 

to 13VO el to their home toivn along with their 
families on three ix t.askhns in a bkx:k of four vear'-- 
and to anv place in Intha cm the fourth occasion. 

'This facMiiv shall Lie ^ivailahio to the Government 


.Acceptc'd 


Accepted 


Accepted 


Accept L'd 


hccepted 
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officeiTS only for the first two blocks of four years 
applicable after joining the Government for the first 
timen The blocs of 4 years shall apply with 
reference to the initial date of joining the 
Government even though the employee changes 
the job within Government subsequently. The 
existing blocks will remain the same but the 
entitlements of the riew recruit will be different in 
the first eight years of service. All other provisions 
concerning frequency of travel under LTC are to be 
retained* ^ara No* 433) 

(ii) Travel entitlements, whether for the purpose of Accepted 
official tour/transfer or LTC, should be saine but 

no daily allowance will be payable for travel on 
LTC. Further, the facility shall be admissible only 
in respect of journeys performed in vehicles 
operat^ by the Government or any Corporation in 
the public sector run by the Central or State 
Government or a local body. (Para No. 43.6) 

(iii) Parents and/or step parents (stepmother and Accepted 
stepfather) who are wholly dependent on the 
Government employee shall be included in the 
definition of family for the purpose of LTC 
irrespective of whether they are residing with the 
Government employee or not. The definition of 
dependency is being linked to the minimum family 
pension for all purposes. Accordingly, all parents 

and/or step parents whose total income from all 
sources is less than the minimum family pension 
prescribed in Central Government and dearness 
relief thereon would be included in the definition of 
family for this purpose. The extant conditions in 
respect of other relations included in the family 
including married /divorced /abandoned 
/separated / widowed daughters shall continue 
without any change* (Para No* 4.3.7) 

(iv) While erucashinent of Earned Leave upto 10 days Accepted 
along with LTC to the extent of total of 60 days may 

be continued, the leave encashed at the time of 
availing LTC should not be deducted from the 
maximum amount of Earned Leave encashable at 
the time of retirement* Consequently, the 
employees would be eligible to encash 300 days of 
Earned Leave at the time of their retirement, even 
though they may have encashed Earned Leave of 
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' IJC, vvJicthei to their town or to any place in 

Indhi. JnsoK:ir as Kaifwtrys is concerned, the | 
omployees shall be allowed to avail of this ' 
i encashment at the lime of availing of passes for a 
maxhnLtm ol 60 days in the entire career subject to | 
the condition that successive encashment cannot be ^ 
made before a minimum period of two years has 

: elap sed. (Par^ _ j 

Ration Money Allow'ance for CPMF personnel ! 

I Payment of Ration Money Allowance to the CPMI’ . Accepted 
personnel on par with that available to the defence ! 
fon:es. Ration money allowance should continue 
■ lo Ix^ paid to only those categories of CPMFs 
personnel which are presently in receipt of this I 
allowance. (PiUa Nha. 7.19.-^7) 


Part I— Sec 
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ANNEX-nr 



Recoittinenda.tions of Sixth CPC which will be examined separatel 


Gist of Kecomm^iiiUitioiis 


1. Recommendation related to Bonus and Over Time Allowance* 


2. Recommendation related to General Provident Fund for Central 
Government employees and Central Government Employees Group 
Insurance Scheme, 






Recommendation related to lateral shift of Defence personnel to 
Central Para Military Forces. 


Introduction of Health Insurance Scheme for Central Government 
employees and pensioners* 


Upgradation of the posts of Additional Deputy Comptroller Auditor 
G^eral of India, Members, CBEC and Members, CBDT to the Apex 
Scale of Rs,80,000 (fixed). 


Merg^ of all accounts services. 


Corporatization of Indian Railways* 



Abolition of Indian Telecom Service and Telecom Commission. 


9. Outsourcing the process of commutation of pension to a PSU 
Bank/ Institution. 


10* Upgradation of the post of Director, Indira Gandhi National Forest 
Academy in Ministry of Environment & Forests to the higher pre- 
revised grade of R&h 26000 (fixed) 
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